
REGULAR MEETING 

THE BOARD OF EDUCATION OF 

YOUNGSTOWN CITY SCHOOL DISTRICT 

YOUNGSTOWN, OHIO 

 

 

20 West Wood Street                                             June 8, 2010 

 

 

The Youngstown Board of Education met in regular session at the I.L. Ward Building on June 

8, 2010.  Vice president Lock P. Beachum, Sr. called the meeting to order at 5:33 p.m.  The meeting 

opened with the Pledge of Allegiance followed by a moment of silence.  Roll call was taken with the 

following board members in attendance: 

 

Members present: Mahone, Murphy, Atkinson, Beachum, Drennen, Hanni 

Members absent: Catale 

 

STUDENT BOARD MEMBERS 

 

Members present: Cook 

Members absent: Bennett, Van Wright  

 

Board members discussed agenda items. 

 

EXECUTIVE SESSION 

 

At 5:57 p.m. Mr. Murphy moved, seconded by Ms. Mahone that board members adjourn to 

executive session for the purpose of discussing: the appointment, employment, dismissal, discipline, 

promotion, demotion, or compensation of an employee or the investigation of charges or complaints 

against an employee, official, licensee or student, unless the employee, official, licensee or student 

requests a public hearing; and preparing for, conducting or reviewing negotiations or bargaining 

sessions with employees.  On roll call vote the results were as follows: 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Drennen, Hanni 

Nays: None 

 

Executive session ended at 6:15 p.m. 

Board members continued in executive session discussion until 6:30 p.m. 

 

The regular portion of the meeting was reconvened in the boardroom at 6:33 p.m. 

 

APPROVAL OF AGENDA 

 

As the first item of business, Mr. Beachum called for a motion approving the agenda.  Mr. 

Atkinson moved that the agenda be approved as presented.  It was seconded by Mr. Murphy.  On roll 

call vote the results were as follows: 



Ayes: Mahone, Murphy, Atkinson, Beachum, Drennen, Hanni 

Nays: None 
 

Motion carried, and the agenda was approved as presented. 

 

PRESENTATIONS 

 

Destination Imagination spokesperson, Lois Thornton, introduced members of the Destination 

Imagination team leaders from the participating schools.  The team leaders discussed each project 

followed by several students who expressed positive feedback regarding their participation in 

Destination Imagination.  

 

Karen Green, Assistant Superintendent of Human Resources introduced Youngstown City 

School District’s 2010 Master Teacher of the Year, Judd Fritchey.  Mr. Fritchey is the band director at 

Rayen Early College, Harding and P. Ross Berry.  He has been teaching for the district for 31 years. 

 

Dr. Webb introduced Penny Wells a retired teacher.  Ms. Wells accompanied students on a ten 

day Sojourn to the Past trip to Civil Rights sites in the south.    This is the fourth year for the trip.  

Mrs. Wells introduced the following students who shared their thoughts and experiences:   Mark 

Cunningham, Natalie Byers, Sha’vonta Collins, Amber Denise Reed, Jocelyn Askew and Denesha 

McGee.  An action plan was presented to members of the board designating the first week in October 

as non-violence week in the district.  The students also requested that non-violence week be 

designated a yearly event.   

 

COMMUNICATIONS 

 

 Mr. Johnson presented two letters previously copied to members of the board:  Support for 

retaining Wilson as the name for the new middle school and support for board president Anthony 

Catale’s letter to the state superintendent requesting that Eagle Heights Academy not be reopened 

under a different name.  

 

CITIZEN PARTICIPATION 

 

Vice president Beachum called for citizen participation.  Jimma McWilson addressed the 

Board.  

 

COMMITTEE REPORTS 

 

Rachel Hanni, Certificated Personnel/Community Relations Speakers Bureau Committee; 

Andrea Mahone, Legal/Legislative/Policy Committee; Lock P. Beachum, Sr., 

Finance/Accounting/Investments Committee; Richard Atkinson, Extra Curricular/Sports Committee 

and June Drennen, Curriculum/Career Tech Committee spoke to committee meeting information, 

recommended passage of resolutions pertaining to their committees and noted future committee 

meeting dates. 

 

 

 



STUDENT BOARD MEMBERS 

 

Kaitlyn Cook presented information on the various activities that had taken place at Chaney 

High School at the end of the 2010 school year. 

 

FACILITIES REPORT 

 

Mr. DeNiro, assistant superintendent of school business affairs, noted that there is continued 

work with Ohio Schools Facilities Commission to close-out the construction project and are now 

waiting for a final figure as to available dollars.  He further added that the Wilson Middle School 

project is nearly complete.     

 

BOARD PRESIDENT’S REPORT 

 

In the absence of Mr. Catale, vice president Beachum requested prayer for Mr. Catale’s 

speedy recovery. 

 

EXECUTIVE REPORTS 

 

Mr. Johnson, treasurer, had no report at this time. 

 

Superintendent Webb noted that district commencements will take place on Thursday, June 

10. 

 

NEW BUSINESS 

 

CONSENT AGENDA 

 

Mr. Atkinson offered a motion to place Resolution No. 96-10 through Resolution No. 109-10 

on a Consent Agenda with Resolution No. 103-10 voted on separately.  Ms. Drennen seconded the 

motion, and on roll call vote the results were as follows: 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Drennen, Hanni 

Nays: None 

 

Motion carried. 

 

Mr. Beachum then entertained a motion to adopt the Consent Agenda.  Mr. Atkinson moved 

adoption of the Consent Agenda, seconded by Ms. Mahone which included Resolution No. 96-10 

through Resolution No. 109-10 summarized as follows: 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Drennen, Hanni 

Nays: None 

 

Motion carried. 

 



The Public Schools 

Youngstown, Ohio 

Office of the Treasurer 

 

 

RESOLUTION NO. 96-10 

 

RESOLUTION TO ADOPT POLICY  

ON DEPOSIT OF PUBLIC FUNDS  

CASH COLLECTION POINTS 

 

 

 WHEREAS, the Board of Education of the Youngstown City School District, desires to 

abide by the laws and regulations regarding the deposit of public funds at cash collection points 

throughout the district; and 

 

 WHEREAS, the Treasurer has developed and recommended to this Board adoption of the 

attached policy entitled, “Deposit of Public Funds: Cash Collection Points.” 

 

 NOW, THEREFORE, BE IT RESOLVED, by the Board of Education of the Youngstown 

City School District that the policy entitled “Deposit of Public Funds: Cash Collection Points” 

recommended by the Treasurer, a copy of which is attached hereto and incorporated herein by this 

reference, is hereby ratified, approved and adopted by this Board. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Mr. Atkinson moved, seconded by Ms. Mahone that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Drennen, Hanni 

Nays: None 

 

6/08/10 



The Public Schools 

Youngstown, Ohio 

Office of the Superintendent 

 

 

RESOLUTION NO. 97-10 

 

RESOLUTION TO ADOPT POLICY  

ON NONDISCRIMINATION BASED ON  

GENETIC INFORMATION OF THE EMPLOYEE 

(PROFESSIONAL STAFF) 

 

 

 WHEREAS, the Board of Education of the Youngstown City School District, does not 

discriminate against any employee or applicant for employment with respect to hiring, compensation, 

terms, conditions, or privileges of employment based on genetic information; and 

 

 WHEREAS, the Superintendent has developed and recommended to this Board adoption of 

the attached policy entitled, “Nondiscrimination Based on Genetic Information of the Employee.” 

 

 NOW, THEREFORE, BE IT RESOLVED, by the Board of Education of the Youngstown 

City School District that the policy entitled “Nondiscrimination Based on Genetic Information of the 

Employee” recommended by the Superintendent, a copy of which is attached hereto and incorporated 

herein by this reference, is hereby ratified, approved and adopted by this Board. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Mr. Atkinson moved, seconded by Ms. Mahone that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Drennen, Hanni 

Nays: None 

 

6/08/10 
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NONDISCRIMINATION BASED ON GENETIC 

INFORMATION OF THE EMPLOYEE 

 

 

The Board of Education does not discriminate against any employee or applicant for 

employment with respect to hiring, compensation, terms, conditions, or privileges of 

employment based on genetic information.  The Board also does not limit, segregate, or classify 

employees in any way that would deprive or tend to deprive them of employment opportunities 

or otherwise adversely affect the status of an employee as an employee, based on genetic 

information.  Retaliation against an applicant or employee for engaging in protected activity is 

prohibited. 

 

The Board shall only acquire and/or disclose genetic information of an employee or applicant 

for employment as provided by Federal law and regulation. 

 

The Superintendent shall appoint a compliance officer whose responsibility it will be to ensure 

that Federal regulations are complied with and that any inquires or complaints are dealt with 

promptly in accordance with law.  S/He shall also ensure that proper notice of 

nondiscrimination for Title II of the Genetic Information Nondiscrimination Act of 2008 is 

provided to staff members. 

 

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act 

29 C.F.R. Part 1635 

 

Adopted: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



The Public Schools 

Youngstown, Ohio 

Office of the Superintendent 

 

 

RESOLUTION NO. 98-10 

 

RESOLUTION TO ADOPT POLICY  

ON NONDISCRIMINATION BASED ON  

GENETIC INFORMATION OF THE EMPLOYEE 

(CLASSIFIED STAFF) 

 

 

 WHEREAS, the Board of Education of the Youngstown City School District, does not 

discriminate against any employee or applicant for employment with respect to hiring, compensation, 

terms, conditions, or privileges of employment based on genetic information; and 

 

 WHEREAS, the Superintendent has developed and recommended to this Board adoption of 

the attached policy entitled, “Nondiscrimination Based on Genetic Information of the Employee.” 

 

 NOW, THEREFORE, BE IT RESOLVED, by the Board of Education of the Youngstown 

City School District that the policy entitled “Nondiscrimination Based on Genetic Information of the 

Employee” recommended by the Superintendent, a copy of which is attached hereto and incorporated 

herein by this reference, is hereby ratified, approved and adopted by this Board. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Mr. Atkinson moved, seconded by Ms. Mahone that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Drennen, Hanni 

Nays: None 

 

6/08/10 



BOARD OF EDUCATION     CLASSIFIED STAFF 

YOUNGSTOWN CITY SCHOOL DISTRICT  4122.02/Page 1 of 1 

 

 

NONDISCRIMINATION BASED ON GENETIC 

INFORMATION OF THE EMPLOYEE 

 

 

The Board of Education does not discriminate against any employee or applicant for 

employment with respect to hiring, compensation, terms, conditions, or privileges of 

employment based on genetic information.  The Board also does not limit, segregate, or classify 

employees in any way that would deprive or tend to deprive them of employment opportunities 

or otherwise adversely affect the status of an employee as an employee, based on genetic 

information.  Retaliation against an applicant or employee for engaging in protected activity is 

prohibited. 

 

The Board shall only acquire and/or disclose genetic information of an employee or applicant 

for employment as provided by Federal law and regulation. 

 

The Superintendent shall appoint a compliance officer whose responsibility it will be to ensure 

that Federal regulations are complied with and that any inquires or complaints are dealt with 

promptly in accordance with law.  S/He shall also ensure that proper notice of 

nondiscrimination for Title II of the Genetic Information Nondiscrimination Act of 2008 is 

provided to staff members. 

 

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act 

29 C.F.R. Part 1635 

 

Adopted: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



The Public Schools 

Youngstown, Ohio 

Office of the Superintendent 

 

 

RESOLUTION NO. 99-10 

 

RESOLUTION TO APPROVE REVISED POLICY  

ON ANTI-HARASSMENT 

(PROFESSIONAL STAFF) 

 

 

 WHEREAS, the Board of Education of the Youngstown City School District adopted a 

policy to maintain an education and work environment which is free from all forms of unlawful 

harassment, including sexual harassment; and  

 

 WHEREAS, the Board has caused its policy to be reviewed by the Superintendent and her 

designees to obtain a recommendation as to updating such policy with revisions as are necessary and 

appropriate; and 

 

 WHEREAS, the Superintendent has recommended that the Board adopt the revised policy 

entitled “Anti-Harassment” at Section 3362 of its Policy Manual. 

 

 NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of the 

Youngstown City School District hereby ratifies, approves and adopts the revised policy entitled 

“Anti-Harassment,” a copy of which is attached hereto and made a part hereof by this reference. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Mr. Atkinson moved, seconded by Ms. Mahone that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Drennen, Hanni 

Nays: None 

 

6/08/10 
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ANTI-HARASSMENT 

 

General Policy Statement 

 

It is the policy of the Board of Education to maintain an education and work environment which is 

free from all forms of unlawful harassment, including sexual harassment.  This commitment applies to 

all School District operations, programs, and activities.  All students, administrators, teachers, staff, 

and all other school personnel share responsibility for avoiding, discouraging, and reporting any form 

of unlawful harassment.  This policy applies to unlawful conduct occurring on school property, or at 

another location if such conduct occurs during an activity sponsored by the Board. 

 

The Board will vigorously enforce its prohibition against harassment based on sex, race, color, 

national origin, religion, disability, genetic information, or any other unlawful basis, and encourages 

those within the School District community as well as third parties, who feel aggrieved to seek 

assistance to rectify the problems.  The Board will investigate all allegations of harassment and in 

those cases where unlawful harassment is substantiated, the Board will take immediate steps to end 

the harassment.  Individuals who are found to have engaged in unlawful harassment will be subject to 

appropriate disciplinary action. 

 

For purposes of this policy, “School District community” means students, administrators, teachers, 

staff, and all other personnel, including Board members, agents, volunteers, contractors, or other 

persons subject to the control and supervision of the Board. 

 

For purposes of this policy, “third parties” include, but are not limited to, guests and/or visitors on 

School District property (e.g., visiting speakers, participants on opposing athletic teams, parents), 

vendors doing business with, or seeking to do business with, the Board, and other individuals who 

come in contact with members of the School District community at school-related events/activities 

(whether on or off School District property). 

 

Other Violations of the Anti-Harassment Policy 

 

The Board will also take immediate steps to impose disciplinary action on individuals engaging in any 

of the following prohibited acts: 

 

A. Retaliating against a person who has made a report or filed a complaint alleging 

harassment, or who has participated as a witness in a harassment investigation. 

 

B. Filing a malicious or knowingly false report or complaint of harassment. 

 

 

 

 

 



BOARD OF EDUCATION     PROFESSIONAL STAFF 

YOUNGSTOWN CITY SCHOOL DISTRICT  3362/Page 2 of 9 

 

 

C. Disregarding, failing to investigate adequately, or delaying investigation of allegations 

of harassment, when responsibility for reporting and/or investigation harassment 

charges comprises part of one’s supervisory duties. 

 

Definitions 

 

Sexual Harassment 

 

Pursuant to Title VII of the Civil Rights Act of 1964 and Title IX of the Educational Amendments of 

1972, “sexual harassment” is defined as: 

 

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature, when: 

 

A. Submission to such conduct is made either implicitly or explicitly a term or condition 

of an individual’s employment, or status in a class, educational program, or activity; 

 

B. Submission or rejection of such conduct by an individual is used as the basis for 

employment or educational decisions affecting such individual; 

 

C. Such conduct has the purpose or effect of interfering with the individual’s work or 

educational performance; of creating an intimidating, hostile, or offensive working, 

and/or learning environment; or of interfering with one’s ability to participate in or 

benefit from a class or an educational program or activity. 

 

Sexual harassment may involve the behavior of a person of either gender against a person of the same 

or opposite gender. 

 

Prohibited acts that constitute sexual harassment may take a variety of forms.  Examples of the kinds 

of conduct that may constitute sexual harassment include, but are not limited to: 

 

A. Unwelcome sexual propositions, invitations, solicitations, and flirtations. 

 

B. Physical assault. 

 

C. Threats or insinuations that a person’s employment, wages, academic grade, 

promotion, classroom work or assignments, academic status,   
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participation in athletics or extra-curricular programs or events, or other conditions of 

employment or education may be adversely affected by not submitting to sexual 

advances. 

 

D. Unwelcome verbal expressions of a sexual nature, including graphic sexual 

commentaries about a person’s body, dress, appearance, or sexual activities; the 

unwelcome use of sexually degrading language, jokes or innuendoes; unwelcome 

suggestive or insulting sounds or whistles; obscene telephone calls. 

 

E. Sexually suggestive objects, pictures, videotapes, audio recording or literature, placed 

in the work or educational environment, which may embarrass or offend individuals. 

 

F. Unwelcome and inappropriate touching, patting, or pinching; obscene gestures. 

 

G. A pattern of conduct, which can be subtle in nature, that has sexual overtones and is 

intended to create or has the effect of creating discomfort and/or humiliation to 

another. 

 

H. Remarks speculating about a person’s sexual activities or sexual history, or remarks 

about one’s own sexual activities or sexual history. 

 

I.   In the context of employees, consensual sexual relationships where such relationship 

leads to  favoritism of a subordinate employee with whom the superior is sexually 

involved and where such favoritism adversely affects other employees or otherwise 

creates a hostile work environment. 

 

J. Inappropriate boundary invasions by a District employee or other adult member 

of the School District community into a student’s personal space and personal 

life. 

 

Not all behavior with sexual connotations constitutes unlawful sexual harassment.  Conduct must be 

sufficiently severe, pervasive, and persistent such that it adversely affects an individual’s employment 

or education, or such that it creates a hostile or abusive employment or educational environment. 
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NOTE:  Sexual conduct/relationships with students by District employees or any other adult 

member of the School District community is prohibited, and any teacher, administrator, coach, 

or other school authority who engages in sexual conduct with a student may also be guilty of the 

criminal charge of “sexual battery” as set forth in Ohio Revised Code 2907.03.  The issue of 

consent is irrelevant in regard to such criminal charge and/or with respect to the application of 

this policy to District employees or other adult members of the School District community. 

 

Race/Color Harassment 

 

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based 

upon an individual’s race or color and when the conduct has the purpose or effect of interfering with 

the individual’s work or educational performance; of creating an intimidating, hostile, or offensive 

working, and/or learning environment’ or of interfering with one’s ability to participate in or benefit 

from a class or an educational program or activity.  Such harassment may occur where conduct is 

directed at the characteristics of a person’s race or color, such as racial slurs, nicknames implying 

stereotypes, epithets, and/or negative references relative to racial customs. 

 

Religious (Creed) Harassment 

 

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is 

based upon an individual’s religion or creed and when the conduct has the purpose or effect of 

interfering with the individual’s work or educational performance; of creating an intimidating, hostile, 

or offensive working and/or learning environment’ or of interfering with one’s ability to participate in 

or benefit from a class or an educational program or activity.  Such harassment may occur where 

conduct is directed at the characteristics of a person’s religious tradition, clothing, or surnames, and/or 

involves religious slurs. 

 

National Origin Harassment 

 

Prohibited national origin harassment occurs when unwelcome physical, verbal, or nonverbal conduct 

is based upon an individual’s national origin and when the conduct has the purpose or effect of 

interfering with the individual’s work or educational performance; of creating an intimidating, hostile, 

or offensive working and/or learning environment; or of interfering with one’s ability to participate in 

or benefit from a class or an educational program or activity.  Such harassment may occur where 

conduct is directed at the characteristics of a person’s national origin, such as negative comments 

regarding customs, manner of speaking, language, surnames, or ethnic slurs. 
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Disability Harassment 

 

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is 

based upon an individual’s disability and when the conduct has the purpose or effect of interfering 

with the individual’s work or educational performance; of creating an intimidating, hostile, or 

offensive working and/or learning environment; or of interfering with one’s ability to participate in or 

benefit from a class or an educational program or activity.  Such harassment may occur where conduct 

is directed at the characteristics of a person’s disabling condition, such as negative comments about 

speech patterns, movement, physical impairments or defects/appearances, or the like.  Such 

harassment may further occur where conduct is directed at or pertains to a person’s genetic 

information. 

 

Reports and Complaints of Harassing Conduct 

 

Members of the School District community and third parties are encouraged to promptly report 

incidents of harassing conduct to an administrator, supervisor or other School District official so that 

the Board may address the conduct before it becomes severe, pervasive, or persistent. 

 

Members of the School District community or third parties who believe they have been unlawfully 

harassed by another member of the School District community or a third party are entitled to utilize 

the Board’s complaint process.  Initiating a complaint, whether formally or informally, will not 

adversely affect the complaining individual’s employment or participation on educational or extra-

curricular programs.  While there are no time limits for initiating complaints of harassment under this 

policy, individuals should make every effort to file a complaint as soon as possible after the conduct 

occurs while the facts are known and potential witnesses are available. 

 

The names and titles of the Anti-Harassment Complaint Coordinators with whom complaints of 

sexual and other forms of unlawful harassment should be filed are set forth in the administrative 

guidelines that supplement this policy.  The names and titles of these individuals will be published 

annually in the parent and staff handbooks, in the School District Annual Report to the public, on the 

School District’s web site, and/or are available upon request for the Superintendent’s office. 

 

The Superintendent shall establish administrative guidelines describing both a formal and an informal 

process for making a charge of harassment, a process for investigating claims of harassment, and a 

process for rendering a decision regarding whether the claim of harassment was substantiated.  This 

policy and the administrative guidelines will be readily available to all members of the School District 

community and posted in appropriate places throughout the School District. 
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Any Board employee who directly observes unlawful harassment of a student is obligated, in 

accordance with this policy, to report such observations to one of the Complaint Coordinators.  

Thereafter, the Complaint Coordinator must contact the student, if age eighteen (18) or older, or the 

student’s parents if under the age eighteen (18), to advise s/he/them of the Board’s intent to investigate 

the alleged misconduct, including the obligation of the Complaint Coordinator or designee to conduct 

an investigation following all the procedures outlined for a formal complaint. 

 

Privacy/Confidentiality 

 

The School District will respect the privacy of the complainant, the individual(s) against whom the 

complaint is filed, and the witnesses as much as possible, consistent with the Board’s legal obligations 

to investigate, to take appropriate action, and to conform with any discovery or disclosure obligations.  

All records generated under the terms of this policy and its related administrative guidelines shall be 

maintained as confidential to the extent permitted by law. 

 

Informal Process for Addressing Complaints of Harassment 

 

The administrative guidelines will include an informal complaint process to provide members of the 

School District community or third parties who believe they are being unlawfully harassed with a 

range of options designed to bring about a resolution of their concerns.  Members of the School 

District community or third parties who believe that they have been unlawfully harassed may initiate 

their complaint through this informal complaint process, but are not required to do so.  The 

administrative guidelines will include as a requirement the prerequisite that the informal 

process is only available in those circumstances where the parties (alleged target of harassment 

and alleged harasser(s)) agree to participate in the informal process.  Those members of the 

School District community or third parties who believe that they have been unlawfully harassed may 

proceed immediately to the formal complaint process and individuals who seek resolution through the 

informal procedure may request that the informal process be terminated at any time to move to the 

formal complaint process.  However, all complaints of harassment involving a District employee 

or any other adult member of the School District community against a student will be formally 

investigated. 
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Formal Process for Addressing Complaints of Harassment 

 

The administrative guidelines will also include a formal complaint process.  While the formal 

complaint process may serve as the first step to resolution of a charge of unlawful harassment, it is 

also available in those circumstances when the informal complaint process fails to satisfactorily 

resolve a concern.  Because of the need for flexibility, no specific time lines are established for 

initiating the formal complaint process; however, once the formal complaint process is begun, the 

investigation will be completed in a timely manner (ordinarily, within thirty-one (31) calendar days of 

the complaint being received). 

 

Members of the School District community or third parties who feel they have been unlawfully 

harassed should file a formal written complaint with the principal of their school building or with one 

of the Complaint Coordinators identified in the administrative guidelines.  Oral complaints of 

harassment will be reduced to writing by the individual receiving the complaint and the Complainant 

will be asked to verify the accuracy of the reported charge by signing the document.  Complaints 

received by a school building principal will be immediately reported to the appropriate Complaint 

Coordinator identified in the administrative guidelines. 

 

After a complaint is filed, the Complaint Coordinator or designee shall conduct a prompt and timely 

investigation.  The investigation may include interviews of the complainant, the individual accused of 

engaging in harassing behavior, and any other witness who may reasonably be expected to have 

information relevant to the situation.  All interviewed parties and witnesses will be provided an 

opportunity to present any evidence that they reasonably believe to be relevant to the situation. 

 

At the conclusion of the investigation the Complaint Coordinator or designee will prepare and deliver 

to the Superintendent a written report summarizing the evidence gathered during the investigation and 

providing his/her recommendations regarding whether or not the complaint of unlawful harassment 

has been substantiated.  The written report must be based on the totality of the circumstances involved 

in the complaint, the nature of the alleged conduct, the context in which the alleged conduct occurred, 

and the ages and maturity of the individuals involved. 

 

Upon review of the written report the Superintendent will either issue a final decision regarding 

whether or not the complaint of unlawful harassment was substantiated, or request that further 

investigation be conducted.  A copy of Superintendent’s action will be delivered to both the 

Complainant and the individual accused of the harassing conduct. 
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A Complainant who is dissatisfied with the Superintendent’s decision may appeal it to the Board of 

Education by submitting written notice to the Superintendent within ten (10) days of the date of the 

Superintendent’s decision.  Upon receipt of a notice of appeal, the Board shall meet in executive 

session at its next regularly scheduled meeting, which is scheduled to occur at least ten (10) days after 

the Superintendent’s receipt  of  the  appeal  

notice, to review the complaint and the summary of the investigation.  Following the meeting, the 

Board will issue a decision either affirming, modifying, or rejecting the Superintendent’s decision.  

The decision of the Board shall be final. 

 

The Complaint process set forth in the policy and in the administrative guidelines is not intended to 

interfere with the rights of a member of the School District community or a third party to pursue a 

complaint of unlawful harassment with the United States Department of Education, Office for Civil 

Rights, the Ohio Civil Rights Commission, or the Equal Employment Opportunity Commission. 

 

The Board reserves the right to investigate and resolve a complaint or report of unlawful harassment 

regardless of whether the member of the School District community or third party alleging the 

harassment pursues the complaint.  The Board also reserves the right to have the formal 

complaint investigation conducted by an external person in accordance with this policy and 

administrative guidelines or in such other manner as deemed appropriate by the Board or its 

designee. 

 

Sanctions and Monitoring 

 

The Board shall vigorously enforce its prohibitions against unlawful harassment.  While observing the 

principles of due process, a violation of this policy may result in disciplinary action up to and 

including the discharge of an employee or the suspension/expulsion of a student.  All disciplinary 

action will be taken in accordance with applicable State law and the terms of the relevant collective 

bargaining agreement(s).  When imposing discipline, the Superintendent shall consider the totality of 

the circumstances involved in the matter, including the ages and maturity levels of those involved.  In 

those cases where unlawful harassment is not substantiated, the Board may consider whether the 

alleged conduct nevertheless warrants discipline in accordance with other Board policies, consistent 

with the terms of the relevant collective bargaining agreements(s). 

 

Where the Board becomes aware that a prior remedial action has been taken against a member of the 

School District community, all subsequent sanctions imposed by the Board and/or Superintendent 

shall be reasonably calculated to eliminate such conduct in the future. 
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Education and Training 

 

In support of this Anti-Harassment Policy, the Board promotes preventative educational measures to 

create greater awareness of unlawful discriminatory practices.  The Superintendent  or  designee  shall  

provide  appropriate  training  to  all  members  of  the  

School District community related to the implementation of this policy and its accompanying 

administrative guidelines.  All training regarding the Board’s policy and administrative guidelines and 

harassment in general, will be age and content appropriate. 

 

R.C. 4112.02 

42 U.S.C. 2000d et seq. 

42 U.S.C. 2000e et seq. 

29 U.S.C. 621 et seq. 

29 U.S.C. 794 

42 U.S.C. 12101 et seq. 

20 U.S.C. 1681 et. Seq. 

42 U.S.C. 1983 

National School Boards Association Inquiry and Analysis – May 2008 

 

Adopted:  8/24/04 

Revised:   5/23/06 

Revised:  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



The Public Schools 

Youngstown, Ohio 

Office of the Superintendent 

 

 

RESOLUTION NO. 100-10 

 

RESOLUTION TO APPROVE REVISED POLICY  

ON ANTI-HARASSMENT 

(CLASSIFIED STAFF) 

 

 

 WHEREAS, the Board of Education of the Youngstown City School District adopted a 

policy to maintain an education and work environment which is free from all forms of unlawful 

harassment, including sexual harassment; and  

 

 WHEREAS, the Board has caused its policy to be reviewed by the Superintendent and her 

designees to obtain a recommendation as to upgrading such policy with revisions as are necessary and 

appropriate; and 

 

 WHEREAS, the Superintendent has recommended that the Board adopt the revised policy 

entitled “Anti-Harassment” at Section 4362 of its Policy Manual. 

 

 NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of the 

Youngstown City School District hereby ratifies, approves and adopts the revised policy entitled 

“Anti-Harassment,” a copy of which is attached hereto and made a part hereof by this reference. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Mr. Atkinson moved, seconded by Ms. Mahone that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Drennen, Hanni 

Nays: None 

 

6/08/10 
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ANTI-HARASSMENT 

 

General Policy Statement 

 

It is the policy of the Board of Education to maintain an education and work environment which is 

free from all forms of unlawful harassment, including sexual harassment.  This commitment applies to 

all School District operations, programs, and activities.  All students, administrators, teachers, staff, 

and all other school personnel share responsibility for avoiding, discouraging, and reporting any form 

of unlawful harassment.  This policy applies to unlawful conduct occurring on school property, or at 

another location if such conduct occurs during an activity sponsored by the Board. 

 

The Board will vigorously enforce its prohibition against harassment based on sex, race, color, 

national origin, religion, disability, genetic information, or any other unlawful basis, and encourages 

those within the School District community as well as third parties, who feel aggrieved to seek 

assistance to rectify the problems.  The Board will investigate all allegations of harassment and in 

those cases where unlawful harassment is substantiated, the Board will take immediate steps to end 

the harassment.  Individuals who are found to have engaged in unlawful harassment will be subject to 

appropriate disciplinary action. 

 

 

For purposes of this policy, “School District community” means students, administrators, teachers, 

staff, and all other school personnel, including Board members, agents, volunteers, contractors, or 

other persons subject to the control and supervision of the Board. 

 

For purposes of this policy, “third parties” include, but are not limited to, guests and/or visitors on 

School District property (e.g., visiting speakers, participants on opposing athletic teams, parents), 

vendors doing business with, or seeking to do business with, the Board, and other individuals who 

come in contact with members of the School District community at school-related events/activities 

(whether on or off School District property). 

 

Other Violations of the Anti-Harassment Policy 

 

The Board will also take immediate steps to impose disciplinary action on individuals engaging in any 

of the following prohibited acts: 

 

A. Retaliating against a person who has made a report or filed a complaint alleging 

harassment, or who has participated as a witness in a harassment investigation. 
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B. Filing a malicious or knowingly false report or complaint of harassment. 

 

C. Disregarding, failing to investigate adequately, or delaying investigation of allegations of 

harassment, when responsibility for reporting and/or investigating harassment charges 

comprises part of one’s supervisory duties. 

 

Definitions 

 

Sexual Harassment 

 

Pursuant to Title VII of the Civil Rights Act of 1964 and Title IX of the Educational Amendments of 

1972, “sexual harassment” is defined as: 

 

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature, when: 

 

A. Submission to such conduct is made either implicitly or explicitly a term or condition of 

an individual’s employment, or status in a class, educational program, or activity; 

 

B. Submission or rejection of such conduct by an individual is used as the basis for 

employment or educational decisions affecting such individual; 

 

C. Such conduct has the purpose or effect of interfering with the individual’s work or 

educational performance; of creating an intimidating, hostile, or   offensive working, 

and/or learning environment; or of interfering with  one’s ability to participate in or benefit 

from a class or an educational program or activity. 

 

 

Sexual harassment may involve the behavior of a person of either gender against a person of the same 

or opposite gender. 

 

Prohibited acts that constitute sexual harassment may take a variety of forms.  Examples of the kinds 

of conduct that may constitute sexual harassment include, but are not limited to: 

 

A. Unwelcome sexual propositions, invitations, solicitations, and flirtations. 

 

B. Physical assault. 
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C. Threats or insinuations that a person’s employment, wages, academic grade, promotion, 

classroom work or assignments, academic status, participation in athletics or extra-

curricular programs or events, or other conditions of employment or education may be 

adversely affected by not submitting to sexual advances. 

 

D. Unwelcome verbal expressions of a sexual nature, including graphic sexual commentaries 

about a person’s body, dress, appearance, or sexual activities; the unwelcome use of 

sexually degrading language, jokes or innuendoes; unwelcome suggestive or insulting 

sounds or whistles; obscene telephone calls. 

 

E. Sexually suggestive objects, pictures, videotapes, audio recordings or literature, placed in 

the work or educational environment, which may embarrass or offend individuals. 

 

F. Unwelcome and inappropriate touching, patting, or pinching; obscene gestures. 

 

G. A pattern of conduct, which can be subtle in nature, that has sexual overtones and is 

intended to create or has the effect of creating discomfort and/or humiliation to another. 

 

H. Remarks speculating about a person’s sexual activities or sexual history, or remarks about 

one’s own sexual activities or sexual history. 

 

I. In the context of employees, consensual sexual relationships where such       relationship 

leads to favoritism of a subordinate  employee with whom the       superior is sexually 

involved and where such favoritism adversely affects other employees or otherwise 

creates a hostile work environment. 

 

J.  Inappropriate boundary invasions by a District employee or other adult member of 

the School District community into a student’s personal space and personal life. 

 

Not all behavior with sexual connotations constitutes unlawful sexual harassment.  Conduct must be 

sufficiently severe, pervasive, and persistent such that it adversely affects an individual’s employment 

or education, or such that it creates a hostile or abusive employment or educational environment. 
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NOTE:  Sexual conduct/relationships with students by District employees or any other adult 

member of the School District community is prohibited, and any teacher, administrator, coach, 

or other school authority who engages in sexual conduct with a student may also be guilty of the 

criminal charge of “sexual battery” as set forth in Ohio Revised Code 2907.03.  The issue of 

consent is irrelevant in regard to such criminal charge and/or with respect to the application of 

this policy to District employees or other adult members of the School District community. 

 

Race/Color Harassment 

 

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based 

upon an individual’s race or color and when the conduct has the purpose or effect of interfering with 

the individual’s work or educational performance; of creating an intimidating, hostile, or offensive 

working, and/or learning environment; or of interfering with one’s ability to participate in or benefit 

from a class or an educational program or activity.  Such harassment may occur where conduct is 

directed at the characteristics of a person’s race or color, such as racial slurs, nicknames implying 

stereotypes, epithets, and/or negative references relative to racial customs. 

 

Religious (Creed) Harassment  

 

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is 

based upon an individual’s religion or creed and when the conduct has the purpose or effect of 

interfering with the individual’s work or educational performance; of creating an intimidating, hostile, 

or offensive working and/or learning environment; or of interfering with one’s ability to participate in 

or benefit from a class or an educational program or activity.  Such harassment may occur where 

conduct is directed at the characteristics of a person’s religious tradition, clothing, or surnames, and/or 

religious slurs. 

 

National Origin Harassment 

 

Prohibited national origin harassment occurs when unwelcome physical, verbal, or nonverbal conduct 

is based upon an individual’s national origin and when the conduct has the purpose or effect of 

interfering with the individual’s work or educational performance; of creating an intimidating, hostile, 

or offensive working and/or learning environment; or of interfering with one’s ability to participate in 

or benefit from a class or an educational program or activity.  Such harassment may occur where 

conduct is directed at the characteristics of a person’s national origin, such as negative comments 

regarding customs, manner of speaking, language, surnames, or ethnic slurs. 
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Disability Harassment 

 

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is 

based upon an individual’s disability and when the conduct has the purpose or effect of interfering 

with the individual’s work or educational performance; of creating an intimidating, hostile, or 

offensive working and/or learning environment; or of interfering with one’s ability to participate in or 

benefit from a class or an educational program or activity.  Such harassment may occur where conduct 

is directed at the characteristics of a person’s disabling condition, such as negative comments about 

speech patterns, movement, physical impairments or defects/appearances, or the like.  Such 

harassment may further occur when conduct is directed at or pertains to a person’s genetic 

information. 

 

Reports and Complaints of Harassing Conduct 

 

Members of the School District community and third parties are encouraged to promptly report 

incidents of harassing conduct to an administrator, supervisor or other School District official so that 

the Board may address the conduct before it becomes severe, pervasive, or persistent. 

 

Members of the School District community or third parties who believe they have been unlawfully 

harassed by another member of the School District community or a third party are entitled to utilize 

the Board’s complaint process.  Initiating a complaint, whether formally or informally, will not 

adversely affect the complaining individual’s employment or participation in educational or extra-

curricular programs.  While there are no time limits for initiating complaints of harassment under this 

policy, individuals should make every effort to file a complaint as soon as possible after the conduct 

occurs while the facts are known and potential witnesses are available. 

 

The names and titles of the Anti-Harassment Complaint Coordinators with whom complaints of 

sexual and other forms of unlawful harassment should be filed are set forth in the administrative 

guidelines that supplement this policy.  The names and titles of these individuals will be published 

annually in the parent and staff handbooks, in the School District Annual Report to the public, on the 

School District’s web site, and/or are available upon request from the Superintendent’s office. 

 

The Superintendent shall establish administrative guidelines describing both a formal and an informal 

process for making a charge of harassment, a process for investigating claims of harassment, and a 

process for rendering a decision regarding whether the claim of harassment was substantiated.  This 

policy and the administrative guidelines will be readily available to all members of the School District 

community and posted in appropriate places throughout the School District. 
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Any Board employee who directly observes unlawful harassment of a student is obligated, in 

accordance with this policy, to report such observations to one of the Complaint coordinators.  

Thereafter, the Complaint Coordinator must contact the student, if age eighteen (18) or older, or the 

student’s parents if under the age of eighteen (18), to advise s/he/them of the Board’s intent to 

investigate the alleged misconduct, including the obligation of the Complaint Coordinator or designee 

to conduct an investigation following all the procedures outlined for a formal complaint. 

 

Privacy/Confidentiality 

 

The School District will respect the privacy of the complainant, the individual(s) against whom the 

complaint is filed, and the witnesses as much as possible, consistent with the Board’s legal obligations 

to investigate, to take appropriate action, and to conform with any discovery or disclosure obligations.  

All records generated under the terms of this policy and its related administrative guidelines shall be 

maintained as confidential to the extent permitted by law. 

 

Informal Process for Addressing Complaints of Harassment 

 

The administrative guidelines will include an informal complaint process to provide members of the 

School District community or third parties who believe they are being unlawfully harassed with a 

range of options designed to bring about a resolution of their concerns.  Members of the School 

District community or third parties who believe that they have been unlawfully harassed may initiate 

their complaint through this informal complaint process, but are not required to do so.  The 

administrative guidelines will include as a requirement the prerequisite that the informal 

process is only available in those circumstances where the parties (alleged target of harassment 

and alleged harasser(s)) agree to participate in the informal process.  Those members of the 

School District community or third parties who believe that they have been unlawfully harassed may 

proceed immediately to the formal complaint process and individuals who seek resolution through the 

informal procedure may request that the informal process be terminated at any time to move to the 

formal complaint process.  However, all complaints of harassment involving a District employee 

or any other adult member of the School District community against a student will be formally 

investigated. 
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Formal Process for Addressing Complaints of Harassment 

 

The administrative guidelines will also include a formal complaint process.  While the formal 

complaint process may serve as the first step to resolution of a charge of unlawful harassment, it is 

also available in those circumstances when the informal complaint process fails to satisfactorily 

resolve a concern.  Because of the need for flexibility, no specific time lines are established for 

initiating the formal complaint process; however, once the formal complaint process is begun, the 

investigation will be completed in a timely manner (ordinarily, within thirty-one (31) calendar days of 

the complaint being received). 

 

Members of the School District community or third parties who feel they have been unlawfully 

harassed should file a formal written complaint with the principal of their school building or with one 

of the Complaint Coordinators identified in the administrative guidelines.  Oral complaints of 

harassment will be reduced to writing by the individual receiving the complaint and the Complainant 

will be asked to verify the accuracy of the reported charge by signing the document.  Complaints 

received by a school building principal will be immediately reported to the appropriate Complaint 

Coordinator identified in the administrative guidelines. 

 

After a complaint is filed, the Complaint Coordinator or designee shall conduct a prompt and timely 

investigation.  The investigation may include interviews of the complainant, the individual accused of 

engaging in harassing behavior, and any other witness who may reasonably be expected to have 

information relevant to the situation.  All interviewed parties and witnesses will be provided an 

opportunity to present any evidence that they reasonably believe to be relevant to the situation. 

 

At the conclusion of the investigation, the Complaint Coordinator or designee will prepare and deliver 

to the Superintendent a written report summarizing the evidence gathered during the investigation and 

providing his/her recommendations regarding whether or not the complaint of unlawful harassment 

has been substantiated.  The written report must be based on the totality of the circumstances involved 

in the complaint, the nature of the alleged conduct, the context in which the alleged conduct occurred, 

and the ages and maturity of the individuals involved. 

 

Upon review of the written report, the Superintendent will either issue a final decision regarding 

whether or not the complaint of unlawful harassment was substantiated, or request that further 

investigation be conducted.  A copy of Superintendent’s action will be delivered to both the 

Complainant and the individual accused of the harassing conduct. 
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A Complainant who is dissatisfied with the Superintendent’s decision may appeal it to the Board of 

Education by submitting written notice to the Superintendent within ten (10) days of the date of the 

Superintendent’s decision.  Upon receipt of a notice of appeal, the Board shall meet in  executive 

session at its next regularly scheduled meeting, which is scheduled to occur at least ten (10) days after 

the Superintendent’s receipt of the appeal notice, to review the complaint and the summary of the 

investigation.  Following the meeting, the Board will issue a decision either affirming, modifying, or 

rejecting the Superintendent’s decision.  The decision of the Board shall  be final. 

 

The Complaint process set forth in the policy and in the administrative guidelines is not intended to 

interfere with the rights of a member of the School District community or a third party to pursue a 

complaint of unlawful harassment with the United States Department of Education, Office for Civil 

Rights, the Ohio Civil Rights Commission, or the Equal Employment Opportunity Commission. 

 

The Board reserves the right to investigate and resolve a complaint or report of unlawful harassment 

regardless of whether the member of the School District community or third party alleging the 

harassment pursues the complaint.  The Board also reserves the right to have the formal 

complaint investigation conducted by an external person in accordance with this policy and 

administrative guidelines or in such other manner as deemed appropriate by the Board or its 

designee. 

 

Sanctions and Monitoring 

 

The Board shall vigorously enforce its prohibitions against unlawful harassment.  While observing the 

principles of due process, a violation of this policy may result in disciplinary action up to and 

including the discharge of an employee or the suspension/expulsion of a student.   All disciplinary 

action will be taken in accordance with applicable State law and the terms of the relevant collective 

bargaining agreement(s).  When imposing discipline, the Superintendent shall consider the totality of 

the circumstances involved in the matter, including the ages and maturity levels of those involved.  In 

those cases where unlawful harassment is not substantiated, the Board may consider whether the 

alleged conduct nevertheless warrants discipline in accordance with other Board policies, consistent 

with the terms of the relevant collective bargaining agreement(s). 

 

When the Board becomes aware that a prior remedial action has been taken against a member of the 

School District community, all subsequent sanctions imposed by the Board and/or Superintendent 

shall be reasonably calculated to eliminate such conduct in the future. 
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Education and Training 

 

In support of this Anti-Harassment Policy, the Board promotes preventative educational measures to 

create greater awareness of unlawful discriminatory practices.  The Superintendent or designee shall 

provide appropriate training to all members of the School District community related to the 

implementation of this policy and its accompanying administrative guidelines.  All training regarding 

the Board’s policy and administrative guidelines and harassment in general, will be age and content 

appropriate. 

 

R.C. 4112.02 

42 U.S.C. 2000d et seq. 

42 U.S.C. 2000e  et seq. 

29 U.S.C. 621 et seq. 

29 U.S.C. 794 

42 U.S.C. 12101 et seq. 

20 U.S.C. 1681 et seq. 

42 U.S.C. 1983 

National School Boards Association Inquiry and Analysis ï May 2008 

 

Adopted:  8/24/04 

Revised:   5/23/06 

Revised: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



The Public Schools 

Youngstown, Ohio 

Office of the Superintendent 

 

 

RESOLUTION NO. 101-10 

 

RESOLUTION TO APPROVE REVISED POLICY  

ON ANTI-HARASSMENT 

(STUDENTS) 

 

 

 WHEREAS, the Board of Education of the Youngstown City School District, adopted a 

policy to maintain an education and work environment which is free from all forms of unlawful 

harassment, including sexual harassment; and  

 

 WHEREAS, the Board has caused its policy to be reviewed by the Superintendent and her 

designees to obtain a recommendation as to upgrading such policy with revisions as are necessary and 

appropriate; and 

 

 WHEREAS, the Superintendent has recommended that the Board adopt the revised policy 

entitled “Anti-Harassment” at Section 5517 of its Policy Manual. 

 

 NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of the 

Youngstown City School District hereby ratifies, approves and adopts the revised policy entitled 

“Anti-Harassment,” a copy of which is attached hereto and made a part hereof by this reference. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Mr. Atkinson moved, seconded by Ms. Mahone that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Drennen, Hanni 

Nays: None 

 

6/08/10 
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ANTI-HARASSMENT 

 

General Policy Statement 

 

It is the policy of the Board of Education to maintain an education and work environment which is 

free from all forms of unlawful harassment, including sexual harassment.  This commitment applies to 

all School District operations, programs, and activities.  All students, administrators, teachers, staff, 

and all other school personnel share responsibility for avoiding, discouraging, and reporting any form 

of unlawful harassment.  This policy applies to unlawful conduct occurring on school property, or at 

another location if such conduct occurs during an activity sponsored by the Board. 

 

The Board will vigorously enforce its prohibition against harassment based on sex, race, color, 

national origin, religion, disability, or any other unlawful basis, and encourages those within the 

School District community as well as third parties, who feel aggrieved to seek assistance to rectify the 

problems.  The Board will investigate all allegations of harassment and in those cases where unlawful 

harassment is substantiated, the Board will take immediate steps to end the harassment.  Individuals 

who are found to have engaged in unlawful harassment will be subject to appropriate disciplinary 

action. 

 

For purposes of this policy, "School District community" means students, administrators, teachers, 

staff, and all other school personnel, including Board members, agents, volunteers, contractors, or 

other persons subject to the control and supervision of the Board. 

 

For purposes of this policy, "third parties" include, but are not limited to, guests and/or visitors on 

School District property (e.g., visiting speakers, participants on opposing athletic teams, parents), 

vendors doing business with, or seeking to do business with, the Board, and other individuals who 

come in contact with members of the School District community at school-related events/activities 

(whether on or off School District property). 

 

Other Violations of the Anti-Harassment Policy 

 

The Board will also take immediate steps to impose disciplinary action on individuals engaging in any 

of the following prohibited acts: 

 

A. Retaliating against a person who has made a report or filed a complaint alleging 

harassment, or who has participated as a witness in a harassment investigation. 

 

B. Filing a malicious or knowingly false report or complaint of harassment. 

 

 

 

 

 



BOARD OF EDUCATION  STUDENTS 

YOUNGSTOWN CITY SCHOOL DISTRICT 5517/Page 2 of 9 

 

 

C. Disregarding, failing to investigate adequately, or delaying investigation of 

allegations of harassment, when responsibility for reporting and/or investigating 

harassment charges comprises part of one's supervisory duties. 

 

Definitions 

 

Sexual Harassment 

 

Pursuant to Title VII of the Civil Rights Act of 1964 and Title IX of the Educational Amendments of 

1972, "sexual harassment" is defined as: 

 

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature, when: 

 

A. Submission to such conduct is made either implicitly or explicitly a term or 

condition of an individual's employment, or status in a class, educational program, 

or activity; 

 

B. Submission or rejection of such conduct by an individual is used as the basis for 

employment or educational decisions affecting such individual; 

 

C. Such conduct has the purpose or effect of interfering with the individual's work or 

educational performance; of creating an intimidating, hostile, or offensive 

working, and/or learning environment; or of interfering with one's ability to 

participate in or benefit from a class or an educational program or activity. 

 

Sexual harassment may involve the behavior of a person of either gender against a person of the same 

or opposite gender. 

 

Prohibited acts that constitute sexual harassment may take a variety of forms.  Examples of the kinds 

of conduct that may constitute sexual harassment include, but are not limited to: 

 

A. Unwelcome sexual propositions, invitations, solicitations, and flirtations. 

 

B. Physical assault. 
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C. Threats or insinuations that a person's employment, wages, academic grade, 

promotion, classroom work or assignments, academic status, participation in 

athletics or extra-curricular programs or events, or other conditions of 

employment or education may be adversely affected by not submitting to sexual 

advances. 

 

D. Unwelcome verbal expressions of a sexual nature, including graphic sexual 

commentaries about a person's body, dress, appearance, or sexual activities; the 

unwelcome use of sexually degrading language, jokes or innuendoes; unwelcome 

suggestive or insulting sounds or whistles; obscene telephone calls. 

 

E. Sexually suggestive objects, pictures, videotapes, audio recordings or literature, 

placed in the work or educational environment, which may embarrass or offend 

individuals. 

 

F. Unwelcome and inappropriate touching, patting, or pinching; obscene gestures. 

 

G. A pattern of conduct, which can be subtle in nature, that has sexual overtones and 

is intended to create or has the effect of creating discomfort and/or humiliation to 

another. 

 

H. Remarks speculating about a person's sexual activities or sexual history, or 

remarks about one's own sexual activities or sexual history. 

 

I. Inappropriate boundary invasions by a District employee or other adult member 

of the School District community into a student’s personal space and personal 

life. 

  

Not all behavior with sexual connotations constitutes unlawful sexual harassment.  Conduct must be 

sufficiently severe, pervasive, and persistent such that it adversely affects an individual's employment 

or education, or such that it creates a hostile or abusive employment or educational environment. 

 

NOTE:  Sexual conduct/relationships with students by District employees or any other 

adult member of the School District community is prohibited, and any teacher, 

administrator, coach, or other school authority who engages in sexual conduct with a 

student may also be guilty of the criminal charge of "sexual battery" as set forth in Ohio 

Revised Code 2907.03.  The issue of consent is irrelevant in regard to such criminal charge 

and/or with respect to the application of this policy to District employees or other adult 

members of the School District community. 
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Race/Color Harassment 

 

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based 

upon an individual's race or color and when the conduct has the purpose or effect of interfering with 

the individual's work or educational performance; of creating an intimidating, hostile, or offensive 

working, and/or learning environment; or of interfering with one's ability to participate in or benefit 

from a class or an educational program or activity.  Such harassment may occur where conduct is 

directed at the characteristics of a person's race or color, such as racial slurs, nicknames implying 

stereotypes, epithets, and/or negative references relative to racial customs. 

 

Religious (Creed) Harassment 

 

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is 

based upon an individual's religion or creed and when the conduct has the purpose or effect of 

interfering with the individual's work or educational performance; of creating an intimidating, hostile, 

or offensive working and/or learning environment; or of interfering with one's ability to participate in 

or benefit from a class or an educational program or activity.  Such harassment may occur where 

conduct is directed at the characteristics of a person's religious tradition, clothing, or surnames, and/or 

involves religious slurs. 

 

National Origin Harassment 

 

Prohibited national origin harassment occurs when unwelcome physical, verbal, or nonverbal conduct 

is based upon an individual's national origin and when the conduct has the purpose or effect of 

interfering with the individual's work or educational performance; of creating an intimidating, hostile, 

or offensive working and/or learning environment; or of interfering with one's ability to participate in 

or benefit from a class or an educational program or activity.  Such harassment may occur where 

conduct is directed at the characteristics of a person's national origin, such as negative comments 

regarding customs, manner of speaking, language, surnames, or ethnic slurs. 

 

Disability Harassment 

 

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is 

based upon an individual's disability and when the conduct has the purpose or effect of interfering 

with the individual's work or educational performance; of creating an intimidating, hostile, or 

offensive working and/or learning environment; or of interfering with one's ability to participate in or 

benefit from a class or an educational program or activity.  Such harassment may occur where conduct 

is directed at the characteristics of a person's disabling condition, such as negative comments about 

speech patterns, movement, physical impairments or defects/appearances, or the like. 

 

 

 

 



BOARD OF EDUCATION  STUDENTS 

YOUNGSTOWN CITY SCHOOL DISTRICT 5517/Page 5 of 9 

 

 

Reports and Complaints of Harassing Conduct 

 

Members of the School District community and third parties are encouraged to promptly report 

incidents of harassing conduct to an administrator, supervisor or other School District official so that 

the Board may address the conduct before it becomes severe, pervasive, or persistent. 

 

Members of the School District community or third parties who believe they have been unlawfully 

harassed by another member of the School District community or a third party are entitled to utilize 

the Board's complaint process.  Initiating a complaint, whether formally or informally, will not 

adversely affect the complaining individual's employment or participation in educational or extra-

curricular programs.  While there are no time limits for initiating complaints of harassment under this 

policy, individuals should make every effort to file a complaint as soon as possible after the conduct 

occurs while the facts are known and potential witnesses are available. 

 

The names and titles of the Anti-Harassment Complaint Coordinators with whom complaints of 

sexual and other forms of unlawful harassment should be filed are set forth in the administrative 

guidelines that supplement this policy.  The names and titles of these individuals will be published 

annually in the parent and staff handbooks; in the School District Annual Report to the public on the 

School District's web site; and/or available upon request from the Superintendent’s Office. 

 

The Superintendent shall establish Administrative Guidelines describing both a formal and an 

informal process for making a charge of harassment, a process for investigating claims of harassment, 

and a process for rendering a decision regarding whether the claim of harassment was substantiated.  

This Policy and the Administrative Guidelines will be readily available to all members of the School 

District community and posted in appropriate places throughout the School District. 

 

Any Board employee who directly observes unlawful harassment of a student is obligated, in 

accordance with this policy, to report such observations to one of the Complaint Coordinators.  

Thereafter, the Complaint Coordinator must contact the student, if age eighteen (18) or older, or the 

student's parents if under the age eighteen (18), to advise s/he/them of the Board's intent to investigate 

the alleged misconduct, including the obligation of the Complaint Coordinator or designee to conduct 

an investigation following all the procedures outlined for a formal complaint. 
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Privacy/Confidentiality 

 

The School District will respect the privacy of the complainant, the individual(s) against whom the 

complaint is filed, and the witnesses as much as possible, consistent with the Board’s legal obligations 

to investigate, to take appropriate action, and to conform with any discovery or disclosure obligations.  

All records generated under the terms of this policy and its related administrative guidelines shall be 

maintained as confidential to the extent permitted by law. 

 

Informal Process for Addressing Complaints of Harassment 

 

The administrative guidelines will include an informal complaint process to provide members of the 

School District community or third parties who believe they are being unlawfully harassed with a 

range of options designed to bring about a resolution of their concerns.  Members of the School 

District community or third parties who believe that they have been unlawfully harassed may initiate 

their complaint through this informal complaint process, but are not required to do so.  The 

administrative guidelines will include as a requirement the prerequisite that the informal 

process is only available in those circumstances where the parties (alleged target of harassment 

and alleged harasser(s)) agree to participate in the informal process.  Those members of the 

School District community or third parties who believe that they have been unlawfully harassed may 

proceed immediately to the formal complaint process and individuals who seek resolution through the 

informal procedure may request that the informal process be terminated at any time to move to the 

formal complaint process.  However, all complaints of harassment involving a District employee 

or any other adult member of the School District community against a student will be formally 

investigated. 

 

Formal Process for Addressing Complaints of Harassment 

 

The administrative guidelines will also include a formal complaint process.  While the formal 

complaint process may serve as the first step to resolution of a charge of unlawful harassment, it is 

also available in those circumstances when the informal complaint process fails to satisfactorily 

resolve a concern.  Because of the need for flexibility, no specific time lines are established for 

initiating the formal complaint process; however, once the formal complaint process is begun, the 

investigation will be completed in a timely manner (ordinarily, within thirty-one (31) calendar days of 

the complaint being received). 
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Members of the School District community or third parties who feel they have been unlawfully 

harassed should file a formal written complaint with the principal of their school building or with one 

of the Complaint Coordinators identified in the administrative guidelines.  Oral complaints of 

harassment will be reduced to writing by the individual receiving the complaint and the Complainant 

will be asked to verify the accuracy of the reported charge by signing the document.  Complaints 

received by a school building principal will be immediately reported to the appropriate Complaint 

Coordinator identified in the administrative guidelines. 

 

After a complaint is filed, the Complaint Coordinator or designee shall conduct a prompt and timely 

investigation.  The investigation may include interviews of the complainant, the individual accused of 

engaging in harassing behavior, and any other witness who may reasonably be expected to have 

information relevant to the situation.  All interviewed parties and witnesses will be provided an 

opportunity to present any evidence that they reasonably believe to be relevant to the situation. 

 

At the conclusion of the investigation the Complaint Coordinator or designee will prepare and deliver 

to the Superintendent a written report summarizing the evidence gathered during the investigation and 

providing his/her recommendations regarding whether or not the complaint of unlawful harassment 

has been substantiated.  The written report must be based on the totality of the circumstances involved 

in the complaint, the nature of the alleged conduct, the context in which the alleged conduct occurred, 

and the ages and maturity of the individuals involved. 

 

Upon review of the written report the Superintendent will either issue a final decision regarding 

whether or not the complaint of unlawful harassment was substantiated, or request that further 

investigation be conducted.  A copy of Superintendent's action will be delivered to both the 

Complainant and the individual accused of the harassing conduct. 

 

A Complainant who is dissatisfied with the Superintendent's decision may appeal it to the Board of 

Education by submitting written notice to the Superintendent within ten (10) days of the date of the 

Superintendent's decision.  Upon receipt of a notice of appeal, the Board shall meet in executive 

session at its next regularly scheduled meeting, which is scheduled to occur at least ten (10) days after 

the Superintendent's receipt of the appeal notice, to review the complaint and the summary of the 

investigation.  Following the meeting, the Board will issue a decision either affirming, modifying, or 

rejecting the Superintendent's decision.  The decision of the Board shall be final. 
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The Complaint process set forth in the policy and in the administrative guidelines is not intended to 

interfere with the rights of a member of the School District community or a third party to pursue a 

complaint of unlawful harassment with the United States Department of Education, Office for Civil 

Rights, the Ohio Civil Rights Commission, or the Equal Employment Opportunity Commission. 

 

The Board reserves the right to investigate and resolve a complaint or report of unlawful harassment 

regardless of whether the member of the School District community or third party alleging the 

harassment pursues the complaint.  The Board also reserves the right to have the formal 

complaint investigation conducted by an external person in accordance with this policy and 

administrative guidelines or in such other manner as deemed appropriate by the Board or its 

designee. 

 

Sanctions and Monitoring 

 

The Board shall vigorously enforce its prohibitions against unlawful harassment.  While observing the 

principles of due process, a violation of this policy may result in disciplinary action up to and 

including the discharge of an employee or the suspension/expulsion of a student.  All disciplinary 

action will be taken in accordance with applicable State law and the terms of the relevant collective 

bargaining agreement(s).  When imposing discipline, the Superintendent shall consider the totality of 

the circumstances involved in the matter, including the ages and maturity levels of those involved.  In 

those cases where unlawful harassment is not substantiated, the Board may consider whether the 

alleged conduct nevertheless warrants discipline in accordance with other Board policies, consistent 

with the terms of the relevant collective bargaining agreement(s). 

 

Where the Board becomes aware that a prior remedial action has been taken against a member of the 

School District community, all subsequent sanctions imposed by the Board and/or Superintendent 

shall be reasonably calculated to eliminate such conduct in the future. 

 

Education and Training 

 

In support of this Anti-Harassment Policy, the Board promotes preventative educational measures to 

create greater awareness of unlawful discriminatory practices.  The Superintendent or designee shall 

provide appropriate training to all members of the School District community related to the 

implementation of this policy and its accompanying administrative guidelines.  All training regarding 

the Board's policy and administrative guidelines and harassment in general, will be age and content 

appropriate. 
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R.C. 4112.02 

42 U.S.C. 2000d et seq. 

42 U.S.C. 2000e et seq. 

29 U.S.C. 621 et seq. 

29 U.S.C. 794 

42 U.S.C. 12101 et seq. 

20 U.S.C. 1681 et seq. 

42 U.S.C. 1983 

National School Boards Association Inquiry and Analysis – May, 2008 

 

Adopted:  8/24/04 

Revised:  5/23/06 

Revised: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



The Public Schools 

Youngstown, Ohio 

Office of the Superintendent 

 

 

RESOLUTION NO. 102-10 

 

RESOLUTION TO APPROVE REVISED POLICY  

ON SCHOOL CALENDAR 

 

 

 WHEREAS, the Board of Education of the Youngstown City School District, pursuant to 

R.C. 3313.602, 3313.48, 3313.62, 3313.63, 3317.01(B), and 3313.482, adopted a policy recognizing 

that the preparation of a calendar for the instructional program of the schools is necessary for orderly 

educational planning and for the efficient operation of the District; and 

 

 WHEREAS, the Board has caused its policy to be reviewed by the Superintendent and her 

designees to obtain a recommendation as to upgrading such policy with revisions as are necessary and 

appropriate; and 

 

 WHEREAS, the Superintendent has recommended that the Board adopt the revised policy 

entitled “School Calendar” at Section 8210 of its Policy Manual. 

 

 NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of the 

Youngstown City School District hereby ratifies, approves and adopts the revised policy entitled 

“School Calendar,” a copy of which is attached hereto and made a part hereof by this reference. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Mr. Atkinson moved, seconded by Ms. Mahone that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Drennen, Hanni 

Nays: None 

 

6/08/10 
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SCHOOL CALENDAR 

 

The Board of Education recognizes that the preparation of a calendar for the instructional program of 

the schools is necessary for orderly educational planning and for the efficient operation of the District. 

 

The Board shall determine annually the total number of days when the schools will be in session for 

instructional purposes.  For purposes of receiving State-school aid, such days shall be no fewer than 

182.  Furthermore, the Board requires that an observance be scheduled each year on or about Veterans 

Day to convey the meaning and significance of that day to all students and staff. 

 

Prior to each school year, the Board shall approve the contingency plan the Superintendent prepares 

for the makeup of at least (5) full school days.  The plan shall be in accordance with the terms of 

applicable collective bargaining agreements and Ohio law. 

 

A school day may be waived if the closing is due to disease, epidemic, hazardous weather conditions, 

damage to a school building, utility failure, or inoperability of school buses or other equipment needed 

for school operations and the number of allowable calamity days has not been exceeded.  Any school 

days lost in excess of the allowable number of calamity days shall be made up in accordance with the 

approved contingency plan and as provided in Ohio law. 

 

A regularly-scheduled school day that is reduced in length by no more than two (2) hours due to 

hazardous weather conditions may be counted as a full school day for the purpose of meeting the 

minimum number of school days. 

 

If the Board closes school or evacuates any school building due to disease, epidemic, hazardous 

weather conditions, damage to a school building, utility failure, or inoperability of school buses or 

other equipment needed for school operations, and the total number of full school days specified in the 

approved contingency plan is insufficient to enable the District to meet the required minimum number 

of school days, the District may make up such school day(s) in one-half hour (1/2) increments added 

to other school days.  If the Board is able to make up the shortage of hours or days by increasing the 

length of one or more school days, then it will not be required to actually make up any of the days 

specified in the approved contingency plan.  In no case, however, will the Board fail to make up the 

total number of days/hours specified in the contingency plan. 

 

A regularly-scheduled school day that is reduced in length due to a bomb threat, or any other report of 

an alleged or impending explosion may be made up in one-half hour (1/2) increments added to other 

school days. 
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If a regularly scheduled day is reduced in length due to a bomb threat or report of an alleged or 

impending explosion, and school is also closed or evacuated on a different day due to disease 

epidemic, hazardous weather conditions, damage to a school building, utility failure, or inoperability 

of school buses or other equipment needed for school operations, then the provisions set forth in State 

law regarding the closure of school regarding a bomb threat shall apply as to the bomb threat.  

Conversely, the applicable provisions set forth in State law shall apply to the closure of schools due to 

epidemic, hazardous weather conditions, damage to a school building, utility failure, or inoperability 

of school buses or other equipment needed for school operations. 

 

Kindergarten students must be in school at least one and one-half (1-1/2) hours per day in order to 

meet the State’s minimum standards. 

 

The school calendar and the number of days of student instruction shall be consistent with the 

provisions of the collective bargaining agreements between the District and its employees. 

 

 

R.C. 3313.602, 3313.48, 3313.62, 3313.63, 3317.01(B), 3313.482 

 

Adopted:  8/24/04 

Revised:   3/24/09 

Revised: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



DEPARTMENT OF CURRICULUM & INSTRUCTION 

 

The Public Schools 

Youngstown, Ohio 

Office of the Superintendent 

 

RESOLUTION NO. 104-10 

 

RESOLUTION AUTHORIZING MEMBERSHIP IN 

THE OHIO HIGH SCHOOL ATHLETIC ASSOCIATION 

 

 

 WHEREAS, Article 3, Section 1, Paragraph 3 of the Constitution of the Ohio High School 

Athletic Association requires, as a condition of continuing membership, a board of education to adopt 

a resolution authorizing membership for the schools under its jurisdiction; and 

 

 WHEREAS, schools eligible for membership are those that include one or more grades at the 

7-12 grade level; and 

 

 WHEREAS, schools must conduct their athletes in accordance with the constitution, by-laws, 

regulations, interpretations and decisions of the Ohio High School Athletic Association; and 

 

 WHEREAS, the Board of Education of the Youngstown City School District desires to 

maintain the membership of its schools in the Ohio High School Athletic Association for the 2010-

2011 school year. 

 

 NOW, THEREFORE, BE IT RESOLVED, based upon the recommendation of the 

Superintendent, that the Board of Education of the Youngstown City School District hereby 

authorizes membership for all the schools under its jurisdiction which are eligible for membership in 

the Ohio High School Athletic Association for the 2010-2011 school year, and commits those schools 

to conducting their athletes in accordance with the constitution, by-laws- regulations, interpretations, 

and decisions of the Ohio High School Athletic Association.  The Youngstown Schools so authorized 

for membership are: 

 

  Chaney High School     East High School 

     

 BE IT FURTHER RESOLVED, that a certified copy of this resolution shall be delivered by 

the treasurer of this Board of Education to the Ohio High School Athletic Association and to each of 

the above-named schools. 

 

 

Mr. Atkinson moved, seconded by Ms. Mahone that the foregoing resolution be adopted. 
 

Ayes: Mahone, Murphy, Atkinson, Beachum, Drennen, Hanni 

Nays: None 
 

6/08/10 



DEPARTMENT OF HUMAN RESOURCES 

 

The Public Schools 

Youngstown, Ohio 

Office of the Superintendent 

 

 

RESOLUTION NO. 105-10 

 

CERTIFICATED PERSONNEL 

LEAVES OF ABSENCE AND RETIREMENTS 

 

 

RESOLVED, based upon the recommendation of the Assistant Superintendent of the Human 

Resources, the following leaves of absence and retirements are being accepted for the 2009-10 school 

year: 

 

LEAVES OF ABSENCE 

 

Allen P. Rauzan             Leave of Absence Extension       Eff. 04/12/10 thru 6/11/10 

Charles H. Sutton  Unpaid Leave of Absence       Eff. 05/28/10 thru 6/11/10 

 

 

RETIREMENTS 

 

Administrator 

 

Maria C. Pappas   Retirement         Eff. 07/01/10 

 

Teachers 

 

Rudolph A. Ciarrochi   Retirement         Eff. 07/01/10 

Maurene A. Coe   Retirement         Eff. 07/01/10 

Suzanne M. DePinto   Retirement         Eff. 07/01/10 

Edward L. Katzman                 Retirement         Eff. 07/01/10 

Lynnette Levesque-McElroy       Retirement         Eff. 07/01/10 

Charles H. Sutton   Retirement         Eff. 07/01/10   

 

 

 

Mr. Atkinson moved, seconded by Ms. Mahone that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Drennen, Hanni 

Nays: None 
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The Public Schools 

Youngstown, Ohio 

Office of the Superintendent 

 

 

RESOLUTION NO. 106-10 

 

CERTIFICATED PERSONNEL 

APPOINTMENTS 

 

 

RESOLVED, based upon the recommendation of the Assistant Superintendent of the Human 

Resources, the following appointments are being accepted for the 2009-10 school year: 

 

APPOINTMENTS 

 

Intensive English Summer School Teachers – (Fund 551) – $22.05 per hour for YEA teachers, not to 

exceed 18 hours per week: 

  

Teachers 

 

Joan Fahey   Patricia Musolino 

 

Gifted/Talented Summer Enrichment – (Fund Gifted/Talented) – $22.05 per hour for YEA teachers, 

not to exceed 16 hours per week: 

  

Teachers 

 

 Elizabeth Nyers  Claudette Richardson-Clinkscales  Deborah Rogers 

 

Extended School Year – Success By 6 – (Fund 516) – $22.05 per hour for YEA teachers, not to 

exceed 25 hours per week: 

 

Teachers 

 

 Darlene Wayland  Patricia Lyden-Yank 

 

 

Extended School Year – Special Needs Preschool – (Fund 516) – $22.05 per hour for YEA teachers, 

not to exceed 25 hours per week: 

 

Teacher 

 

 Gloria Howie 

  

 



Resolution No. 106-10 continued 

 

Extended School Year – Special Education – (Fund 516) – $22.05 per hour for YEA teachers, not to 

exceed 25 hours per week: 

 

Teacher     Substitute  

 

 Catherine Buonavolonta  Karen Cashier 

 

Summer School Teachers for Pathway to Advancement 7th, 8th, 9th Grade Students – (572 Stimulus) 

– $29.83 per hour for administrators, $22.05 per hour for YEA teachers, $15.50  per hour for Non-

YEA Member, not to exceed 18 hours per week: 

 

Teacher    Non-YEA Member  Sub Administrator 

 

 Reuben Asempapa  Ronald Repaskey   Diane Guarnieri 

 Jodi Johnson 

 Elizabeth Johnquest 

  

Substitutes    Principal 

 

 Denise Zordich  Mary Sandy 

 

OGT Summer Test Proctors – (Fund 001) – $26.25 per hour for counselors, $22.05 per hour for YEA 

teachers, not to exceed 20 hours per week: 

  

OGT Test Coordinator 

 

 Mary Dutko 

 

Teachers     Substitutes 

 

 Kathleen Drummond    Rita Creed 

 Margarita Rodriguez   Rita McNamara 

 Ronald Walcott   Martha Romine  

      Paula Valentini 

      

Governor’s Initiative Summer Bridge Program Teachers – (Fund 019 Knowledge Works) – $22.05 

per hour for YEA teachers, not to exceed 4.25 hours per day: 

 

Character Education Coordinator 

 

 James Jarvis 

  

 

 



Resolution No. 106-10 continued 

 

Teachers 

 

 Vani James    Lisa Perry  Eboni Williams  

   

Summer School Teachers – (Fund 001) – $22.05 per hour for YEA teachers, not to exceed 25 hours 

per week: 

 

Teachers 

 

 Kenneth Andrews  Joseph Lampe   Mark Lyden  

 Dennis Mamone  Ralph Moretti   Albert Pompeo 

 Richard Scarsella  Joanne York     

  

Substitutes 

 

 Bernadette Becker  

 Rita McNamara   

 Holly Welch 

 

Knowledge Works Foundation Summer Bridge Teachers – (Fund 019) – $22.05 per hour for YEA 

teachers, not to exceed 4.25 hours per day: 

 

Teachers 

 

 Timothy Bakos  Vani James   Nancy Jarvis 

 Judy Moschella  Tina Smith 

 

Summer Bridge Program Teachers for Entering 9th Grade Students – (Fund 019) – $22.05 per hour 

for YEA teachers, not to exceed 25 hours per week: 

 

Teachers 

 

 Traci Cain-Tiggs  Cinthia Christoff  Kelly Daley 

 Sallie Dutton   Julie Hazy   Richard Istnick 

 Michael Jenoff   Susan Kempe   Joseph Lampe  

 Marco Marinucci  Hilda McKee   Tricia Mulcahy 

 Cheryl Nuzzi   Jeffrey Odoguardi  Lynne Rosati 

 Toni Tricolo   Jennifer Walker 

    

P. Ross Berry Summer School Teachers – (Fund 001) – $29.83 per hour for principals,  $22.05 per 

hour for YEA teachers, $15.50 per hour for Non-YEA Member, not to exceed 25 hours per week: 

 

 

 



Resolution No. 106-10 continued 

 

Principal 

 

 William Baun 

 

Teachers 

 

 Melissa DellaGata  Diane Herdman (Non-YEA Member) 

 Carmelann Maszczak  Heather Myers    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Mr. Atkinson moved, seconded by Ms. Mahone that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Drennen, Hanni 

Nays: None 

 

Motion carried. 

 

6/08/10 



The Public Schools 

Youngstown, Ohio 

Office of the Superintendent 

 

 

RESOLUTION NO. 107-10 

 

 

CERTIFICATED PERSONNEL 

NON-RENEWAL OF TEACHER SUPPLEMENTAL CONTRACTS 

 

 

BE IT RESOLVED, by the Board of Education of the Youngstown City School District, 

Mahoning County, Ohio that on the recommendation of the Superintendent the supplemental contracts 

of the following teachers which expires June 30, 2010, shall not be renewed for the 2010-11 school 

year: 

 

 

 Bernard Bolha II      Chaney High School        Head Girls Basketball 

 Jodi Kosek       P. R. Berry Middle   Girls Basketball 

 Justin Kosek       P. R. Berry Middle  Girls Basketball 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Mr. Atkinson moved, seconded by Ms. Mahone that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Drennen, Hanni 

Nays: None 

 

6/08/10 



The Public Schools 

Youngstown, Ohio 

Office of the Superintendent 

 

 

RESOLUTION NO. 108-10 

 

NON-RENEWAL OF EMPLOYMENT OF 

NON-CERTIFICATED STAFF 

 

 

BE IT RESOLVED, by the Board of Education of the Youngstown City School District, 

Mahoning County, Ohio that on the recommendation of the Superintendent the supplemental contract 

of the following non-certificated personnel, who is not otherwise employee of the Youngstown City 

School District, which expires June 30, 2010, shall not be renewed for the 2010-11 school year: 

 

Angela Williams   Alpha Girls Track Coach 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

Mr. Atkinson moved, seconded by Ms. Mahone that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Drennen, Hanni 

Nays: None 

 

Motion carried. 
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The Public Schools 

Youngstown, Ohio 

Office of the Superintendent 

 

 

RESOLUTION NO. 109-10 

 

CLASSIFIED PERSONNEL 

APPOINTMENTS, RETIREMENTS AND RESIGNATION 

 

 

RESOLVED, based upon the recommendation of the Assistant Superintendent of Human 

Resources, the following appointments, retirements and resignation are being accepted for the 2009-

10 school year: 

 

APPOINTMENTS 

 

Security Guards – (Fund 001) – $23.08 per hour; to be used on an “as needed” basis, not to exceed 12 

hours per week: 

 

 John Beshara    Ronald Jankowski 

 

Summer School Secretary – (Fund 001) – Chaney High School – $11.07 per hour; June 16, 2010 

through July 28, 2010, Monday through Friday, 8:00 a.m. to 12 noon: 

 

 Renita Dodson 

 

Extended School Year Special Needs School Age Educational Assistant – (Fund 516) William 

Holmes McGuffey – $9.15 per hour; not to exceed 15 hours per week; June 21, 2010 through July 29, 

2010: 

 

 Jessica Quiles 

  

Intensive English Summer School Educational Assistant – (Fund 551) Williamson Elementary – 

$9.15 per hour; not to exceed 15 hours per week; June 21, 2010 through July 28, 2010: 

 

 Daisy Ocasio-Corso 

 

Summer Intervention Program Educational Support Assistant – (Fund 572) P. Ross Berry –  

$9.15 per hour; not to exceed 15 hours per week; June 21, 2010 through July 29, 2010: 

 

 Leslie Blackmon-Tensley 

 

Summer School for Repeat 7th, 8th, 9th, Grades Educational Support Assistant – (Fund 572)  

 

 



Resolution No. 109-10 continued 

 

Volney Rogers Middle School – $9.15 per hour; not to exceed 15 hours per week; June 21, 2010 

through July 29, 2010: 

 

 Darlaina Thomas 

 

Extended School Year Special Needs Preschool Educational Assistant – (Fund 516) William Holmes 

McGuffey – $9.15 per hour; not to exceed 15 hours per week; June 21, 2010 through July 28, 2010: 

 

 Lori Bleggi 

 

Extended School Year Success by 6 Educational Assistants – (Fund 516) William Holmes 

McGuffey – $9.15 per hour; not to exceed 15 hours per week; June 21, 2010 through July 28, 2010: 

 

 Patricia Nespeca   Mary Slabe 

 

Summer Programs Substitute Educational Assistants – (Fund 572) – $9.15 per hour; not to exceed 15 

hours per week; June 21, 2010 through July 29, 2010: 

 

 Daniel Jones    Lydia Mostella 

 

Summer Board Helpers (Maintenance) – (Fund 001) – to be used on an “as needed “ basis at an 

hourly rate of $8.80 – 8.0 hours per day, 5 days per week – Effective 06/14/10 through 08/20/10:  

 

James Dwyer III   Mario Ferlaino    

Louis Isabella    Henry Morchak  Terrance Towns 

 

Summer Board Helpers – (Graphic Art) – (Fund 001) – to be used, as needed at an hourly rate of 

$8.47 – 8.0 hours per day, 5 days per week – Effective 06/14/10 through 08/20/10: 

 

Shelly A. Lozada   Claire M. Parker 

 

Summer Helper (Maintenance) – (Fund 001) – to be used on an “as needed “ basis at an hourly rate of 

$8.80 – 8.0 hours per day, 5 days per week – Effective 06/14/10 through 08/20/10: 

 

Arthur Stevens Jr.   

 

Monitorial Aide – (Fund 006) – $7.30 per hour; to be used on an “as needed” basis; not to exceed 20 

hours per week: 

 

 Patricia Hendricks 

 

 

 

 



Resolution No. 109-10 continued 
 

Substitute Custodial Helper – (Fund 001) – to be used on an “as needed” basis; at an hourly rate of 

$7.48: 
 

 Alvin J. Ward 
 

Summer Intervention Breakfast Monitorial Aide – (Fund 572) P. Ross Berry – $7.30 per hour; not to 

exceed six hours per week; June 21, 2010 through July 28, 2010: 
 

 Lauren Richardson 
 

Summer Intervention Breakfast Monitorial Aide – (Fund 516) William Holmes McGuffey 

Elementary – $7.30 per hour; not to exceed six hours per week; June 21, 2010 through July 28, 2010: 
 

 Carole Rockwell     
 

Summer Intervention Breakfast Monitorial Aide – (Fund –Title III) Williamson Elementary School 

– $7.30 per hour; not to exceed six hours per week; June 21, 2010 through July 28, 2010: 
 

 Willie Mae Warr 
 

Summer Intervention Breakfast Monitorial Aide – (Fund –Title I) Volney Rogers Middle School – 

$7.30 per hour; not to exceed six hours per week; June 21, 2010 through July 28, 2010: 
 

 Mary Varjaski 
 

RETIREMENTS 
 

Food Service – Central Kitchen 
 

 Shirley Ianazone   Retirement   Eff. 09-01-10 
 

Bus Driver 
 

 Booker T. Morris   Retirement   Eff. 07/01/10 
 

RESIGNATION 
 

Security Guard 
 

 Anthony Tulipano   Resignation   Eff. 05-11-10 
 

 

Mr. Atkinson moved, seconded by Ms. Mahone that the foregoing resolution be adopted. 
 

Ayes: Mahone, Murphy, Atkinson, Beachum, Drennen, Hanni 

Nays: None 
 

Motion carried.          6/08/10 



DEPARTMENT OF BUSINESS AFFAIRS 

 

The Public Schools 

Youngstown, Ohio 

Office of the Superintendent 

 

 

RESOLUTION NO. 103-10 

 

AWARD OF CONTRACT FOR WASTE DISPOSAL SERVICES 

 

 

 WHEREAS, the Youngstown City School District placed legal advertisements requesting 

bids from waste disposal contractors; and 

 

 WHEREAS, the Youngstown City School District has contracted with Browning-Ferris 

Industries of Ohio, Inc. in previous years; and 

 

 WHEREAS, the service under this contract is necessary for the normal operations of the 

District; and 

 

WHEREAS, the following companies responded to the District’s bid request, which were 

received and tabulated in accordance with the Youngstown City School District policies:   

 

            Browning-Ferris Industries of Ohio DBA Allied Waste Services ........ $53,620.21/yr. 

            Ohio Valley Waste Service, Inc.  ........................................................... $60,000.00/yr. 

 

 NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of the 

Youngstown City School District approves the award of the above named contract, in the amount of 

$53,620.21 per year, which is to be funded from the Food Service monies (Fund 006) to Browning-

Ferris Industries of Ohio DBA Allied Waste Services for a three-year period, beginning July 1, 

2010. 

 

  

 

 

 

Mr. Atkinson moved, seconded by Ms. Drennen that the foregoing resolution be adopted. 

 

Ayes: Mahone, Atkinson, Drennen 

Nays:   Murphy, Beachum, Hanni 

 

The vote being tied was then referred to Business Committee to be voted on prior to July 1, 

2010. 

 
6/08/10 



The Public Schools 

Youngstown, Ohio 

Office of the Superintendent 

 

 

 

 

To:  Board of Education 

 

Subject: Recommendation on Appeal Hearing for Expulsion 

 

 

In accordance with Ohio Revised Code 3313.66 and 3313.661 and the Youngstown Board of 

Education Policy 5610, an appeal hearing was held Monday, May 17, 2010 at 12:30 p.m. for student 

Christopher Gibboney. 

 

Beverly Schumann, the designee of the President of the Board of Education, served as the appeal 

officer.  After reviewing all documentation, the hearing officer believes that the expulsion of student, 

Christopher Gibboney, be upheld for the remainder of the school year 2009-2010.  It is also 

recommended that Christopher complete his course work at Life Skills during his expulsion time. 

 

Respectfully Submitted, 

 

 

 

Anthony Catale, President 

Youngstown Board of Education 

 

 

 

 

 

 

 

 

 

 

 

Mr. Beachum moved, seconded by Mr. Atkinson that the foregoing recommendation be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Drennen, Hanni 

Nays: None 

 

Motion carried. 

 

6/8/10 



ADJOURNMENT 

 

There being no further business requiring board action at this time, Mr. Atkinson  

moved that the meeting adjourn.  Mr. Murphy seconded the motion, and upon voice vote 

all board members voted yes.  Mr. Beachum announced the meeting adjourned at 7:36 p.m. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

_______________________     _______________________ 

President       Treasurer 



 

SPECIAL MEETING 

THE BOARD OF EDUCATION OF 

YOUNGSTOWN CITY SCHOOL DISTRICT 

YOUNGSTOWN, OHIO 

 

 

20 West Wood Street                                                                                                June 11, 2010 

 

 

The Youngstown Board of Education met in special session at the I.L. Ward Building  

on June 11, 2010.  President Anthony Catale called the meeting to order at 4:13 p.m.  The meeting 

opened with the Pledge of Allegiance followed by a moment of silence.  Roll call was taken with the 

following board members in attendance: 

 

Members present: Mahone, Murphy, Catale, Drennen, Hanni 

Members absent: Atkinson, Beachum 

 

NEW BUSINESS 

 

DEPARTMENT OF BUSINESS AFFAIRS 

 

The Public Schools 

Youngstown, Ohio 

Office of the Superintendent 

 

 

RESOLUTION NO. 110-10 

 

AWARD OF CONTRACT FOR WASTE DISPOSAL SERVICES 

 

 

 WHEREAS, the Youngstown City School District placed legal advertisements requesting 

bids from waste disposal contractors; and 

 

 WHEREAS, the Youngstown City School District has contracted with Browning-Ferris 

Industries of Ohio, Inc. in previous years; and 

 

 WHEREAS, the service under this contract is necessary for the normal operations of the 

District; and 

 

WHEREAS, the following companies responded to the District’s bid request, which were 

received and tabulated in accordance with the Youngstown City School District policies:   

 

            Browning-Ferris Industries of Ohio DBA Allied Waste Services ........ $53,620.21/yr. 

            Ohio Valley Waste Service, Inc.  ........................................................... $60,000.00/yr. 



Resolution No. 110-10 continued 

 

 

 NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of the 

Youngstown City School District approves the award of the above named contract, in the amount of 

$53,620.21 per year, which is to be funded from the Food Service monies (Fund 006) to Browning-

Ferris Industries of Ohio DBA Allied Waste Services for a three-year period, beginning July 1, 

2010. 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Ms. Mahone moved, seconded by Mr. Murphy that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Catale, Drennen, Hanni 

Nays:   None 

 

Motion carried. 

 
6/11/10 



DEPARTMENT OF HUMAN RESOURCES 

 

The Public Schools 

Youngstown, Ohio 

Office of the Superintendent 

 

 

RESOLUTION NO. 111-10 

 

CERTIFICATED PERSONNEL 

APPOINTMENT 

 

 

RESOLVED, based upon the recommendation of the Assistant Superintendent of Human 

Resources, the following appointment is being accepted for the 2009-10 school year: 

 

APPOINTMENT 

 

Summer School Administrator (Fund 001) – $29.83 per hour for administrator, not to exceed 25 hours 

per week: 

 

 Administrator 

 

 Diane Hunsbarger 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Ms. Mahone moved, seconded by Ms. Hanni that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Catale, Drennen, Hanni 

Nays:   None 

 

Motion carried. 

 
6/11/10 



EXECUTIVE SESSION 
 

At  4:15 p.m. Ms. Drennen moved, seconded by Mr. Murphy that board members adjourn to 

executive session for the purpose of discussing: the appointment, employment, dismissal, discipline, 

promotion, demotion, or compensation of an employee or the investigation of charges or complaints 

against an employee, official, licensee or student, unless the employee, official, licensee or student 

requests a public hearing.  On roll call vote the results were as follows: 
 

Ayes: Mahone, Murphy, Catale, Drennen, Hanni 

Nays: None 
 

Board members came out of executive session at 4:25 p.m. 

 

 

ADJOURNMENT 

 

There being no further business requiring board action at this time, Mr. Murphy moved 

that the meeting adjourn.  Ms. Drennen seconded the motion, and upon voice vote all board members 

voted yes.  Mr. Catale announced the meeting adjourned at 4:27 p.m.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

_______________________     _______________________ 

President       Treasurer 



SPECIAL MEETING 

THE BOARD OF EDUCATION OF 

YOUNGSTOWN CITY SCHOOL DISTRICT 

YOUNGSTOWN, OHIO 

 

 

20 West Wood Street                                                                                                June 11, 2010 

 

 

The Youngstown Board of Education met in special session at the I.L. Ward Building  

on June 11, 2010.  President Anthony Catale called the meeting to order at 4:13 p.m.  The meeting 

opened with the Pledge of Allegiance followed by a moment of silence.  Roll call was taken with the 

following board members in attendance: 

 

Members present: Mahone, Murphy, Catale, Drennen, Hanni 

Members absent: Atkinson, Beachum 

 

NEW BUSINESS 

 

DEPARTMENT OF BUSINESS AFFAIRS 

 

The Public Schools 

Youngstown, Ohio 

Office of the Superintendent 

 

 

RESOLUTION NO. 110-10 

 

AWARD OF CONTRACT FOR WASTE DISPOSAL SERVICES 

 

 

 WHEREAS, the Youngstown City School District placed legal advertisements requesting 

bids from waste disposal contractors; and 

 

 WHEREAS, the Youngstown City School District has contracted with Browning-Ferris 

Industries of Ohio, Inc. in previous years; and 

 

 WHEREAS, the service under this contract is necessary for the normal operations of the 

District; and 

 

WHEREAS, the following companies responded to the District’s bid request, which were 

received and tabulated in accordance with the Youngstown City School District policies:   

 

            Browning-Ferris Industries of Ohio DBA Allied Waste Services ........ $53,620.21/yr. 

            Ohio Valley Waste Service, Inc.  ........................................................... $60,000.00/yr. 

 



Resolution No. 110-10 continued 

 

 

 NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of the 

Youngstown City School District approves the award of the above named contract, in the amount of 

$53,620.21 per year, which is to be funded from the Food Service monies (Fund 006) to Browning-

Ferris Industries of Ohio DBA Allied Waste Services for a three-year period, beginning July 1, 

2010. 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Ms. Mahone moved, seconded by Mr. Murphy that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Catale, Drennen, Hanni 

Nays:   None 

 

Motion carried. 

 
6/11/10 



DEPARTMENT OF HUMAN RESOURCES 

 

The Public Schools 

Youngstown, Ohio 

Office of the Superintendent 

 

 

RESOLUTION NO. 111-10 

 

CERTIFICATED PERSONNEL 

APPOINTMENT 

 

 

RESOLVED, based upon the recommendation of the Assistant Superintendent of Human 

Resources, the following appointment is being accepted for the 2009-10 school year: 

 

APPOINTMENT 

 

Summer School Administrator (Fund 001) – $29.83 per hour for administrator, not to exceed 25 hours 

per week: 

 

 Administrator 

 

 Diane Hunsbarger 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Ms. Mahone moved, seconded by Ms. Hanni that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Catale, Drennen, Hanni 

Nays:   None 

 

Motion carried. 

 
6/11/10 



EXECUTIVE SESSION 
 

At  4:15 p.m. Ms. Drennen moved, seconded by Mr. Murphy that board members adjourn to 

executive session for the purpose of discussing: the appointment, employment, dismissal, discipline, 

promotion, demotion, or compensation of an employee or the investigation of charges or complaints 

against an employee, official, licensee or student, unless the employee, official, licensee or student 

requests a public hearing.  On roll call vote the results were as follows: 
 

Ayes: Mahone, Murphy, Catale, Drennen, Hanni 

Nays: None 
 

Board members came out of executive session at 4:25 p.m. 

 

 

ADJOURNMENT 

 

There being no further business requiring board action at this time, Mr. Murphy moved 

that the meeting adjourn.  Ms. Drennen seconded the motion, and upon voice vote all board members 

voted yes.  Mr. Catale announced the meeting adjourned at 4:27 p.m.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

_______________________     _______________________ 

President       Treasurer 



SPECIAL MEETING 

THE BOARD OF EDUCATION OF 

YOUNGSTOWN CITY SCHOOL DISTRICT 

YOUNGSTOWN, OHIO 
 

 

20 West Wood Street                                                                                                June 15, 2010 
 

 

The Youngstown Board of Education met in special session at the I.L. Ward Building  

on June 15, 2010.  President Anthony Catale called the meeting to order at 5:10 p.m.  The meeting 

opened with the Pledge of Allegiance followed by a moment of silence.  Roll call was taken with the 

following board members in attendance: 
 

Members present: Mahone, Murphy, Beachum, Catale, Drennen, Hanni 

Members absent: Atkinson 
 

(Mr. Atkinson entered the meeting at 5:15 p.m.) 
 

EXECUTIVE SESSION 
 

At 5:16 p.m. Mr. Beachum moved, seconded by Ms. Drennen that board members adjourn to 

executive session for the purpose of discussing: the appointment, employment, dismissal, discipline, 

promotion, demotion, or compensation of an employee or the investigation of charges or complaints 

against an employee, official, licensee or student, unless the employee, official, licensee or student 

requests a public hearing.  On roll call vote the results were as follows: 
 

Ayes: Mahone, Murphy, Atkinson, Beachum, Catale, Drennen, Hanni 

Nays: None 
 

Board members came out of executive session at 6:55 p.m. 

at which time the regular portion of the meeting reconvened. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

NEW BUSINESS 



 

DEPARTMENT OF HUMAN RESOURCES 

 

The Public Schools 

Youngstown, Ohio 

Office of the Superintendent 

 

 

RESOLUTION NO. 112-10 

 

CERTIFICATED PERSONNEL 

APPOINTMENTS 

 

 

 RESOLVED, based upon the recommendation of the Assistant Superintendent of Human 

Resources, the following appointments are being accepted for the 2009-10 school year: 

 

APPOINTMENTS 

 

OGT Summer Test Proctors (Fund 001) – $22.05 per hour for YEA teachers, not to exceed 20 hours 

per week: 

 

 Teacher    Substitute 

 

 Martha Romine   Doreen Anderson 

 

 

 

 

 

 

 

 

 

 

 

 

 

Mr. Murphy moved, seconded by Mr. Atkinson that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Catale, Drennen, Hanni                 

Nays: None 

 

Motion carried. 

 

6/15/10 



ADJOURNMENT 
 

There being no further business requiring board action at this time, Mr. Atkinson moved 

that the meeting adjourn.  Ms. Drennen seconded the motion, and upon voice vote all board members 

voted yes.  Mr. Catale announced the meeting adjourned at 7:00 p.m.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

_______________________     _______________________ 

President       Treasurer 



 

REGULAR MEETING 

THE BOARD OF EDUCATION OF 

YOUNGSTOWN CITY SCHOOL DISTRICT 

YOUNGSTOWN, OHIO 

 

 

20 West Wood Street                                          June 22, 2010 

 

 

The Youngstown Board of Education met in regular session at the I.L. Ward Building on June 

22, 2010.  President Anthony Catale called the meeting to order at 5:38 p.m.  The meeting opened 

with the Pledge of Allegiance followed by a moment of silence.  Roll call was taken with the 

following board members in attendance: 

 

Members present: Mahone, Murphy, Atkinson, Beachum, Catale, Drennen, Hanni 

Members absent: None 

 

EXECUTIVE SESSION 

 

At 5:52 p.m. Mr. Beachum moved, seconded by Mr. Murphy that board members adjourn to 

executive session for the purpose of discussing: the appointment, employment, dismissal, discipline, 

promotion, demotion, or compensation of an employee or the investigation of charges or complaints 

against an employee, official, licensee or student, unless the employee, official, licensee or student 

requests a public hearing.  On roll call vote the results were as follows: 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Catale, Drennen, Hanni 

Nays: None 

 

Board members came out of executive session at 6:48 p.m. 

 

The regular portion of the meeting was reconvened in the boardroom at 6:55 p.m. 

 

APPROVAL OF AGENDA 

 

As the first item of business, Mr. Catale called for a motion approving the agenda.  Mr. 

Beachum moved that the agenda be approved with any necessary corrections and the deletion of 

Resolution No. 113-10, cash fund statement May 2010.  It was seconded by Mr. Murphy.  On roll call 

vote the results were as follows: 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Catale, Drennen, Hanni 

Nays: None 
 

Motion carried, and the agenda was approved as amended. 

 

COMMUNICATIONS 

 



 There were no oral or written communications. 

 

CITIZEN PARTICIPATION 

 

President Catale called for citizen participation.  Lynn Duffey, Shasta Partee-Shabazz, 

Jonnelle Ballard, Everett Jackson and Yvonne Townsend addressed the board with regard to the 

continued support of the PSI Program.  Ray Parker of the Chaney Alumni Athletic Booster Club and 

Chris Travers, 7
th
 Ward Citizens Coalition also addressed the board.  

 

COMMITTEE REPORTS 

   

June Drennen, Curriculum/Career Tech Committee; Lock P. Beachum, Sr., 

Finance/Accounting/Investments Committee; Andrea Mahone, Legal/Legislative/Policy; 

Rachel Hanni, Certificated Personnel/Community Relations Speakers Bureau Committee; 

Mike Murphy, Business/Non-Instructional/Non-Certified Committee and Richard Atkinson, Extra 

Curricular/Sports Committee spoke to committee meeting information, recommended passage of 

resolutions pertaining to their committees and noted future committee meeting dates. 

 

FACILITIES REPORT 

 

Mr. DeNiro, assistant superintendent of school business affairs, noted that Wilson Middle 

School should be completed by the end of June and ready to open on August 26
th
.  The close-out of 

the construction project is still in progress. 

 

BOARD PRESIDENT’S REPORT 

 

President Catale read the attached letter addressed to Rogers Nehls, chair of the Financial 

Planning & Supervision Commission and Debra Mettee, chair of the Academic Distress Commission 

into the record.  

 

 

            Concluding his comments, president Catale noted that per the request of the students who 

participated in the Sojourn to the Past trip, a resolution will be prepared designating the first week in 

October as Non-violence Week every year 

 

 

 

 

 

 

 

 

 

 

 

 



EXECUTIVE REPORTS 

 

Treasurer, Bill Johnson, read and addressed the following comment which was taken directly 

from the State of Ohio’s website. 

 

ñThe (forecast) reader should also remember that the numbers themselves tell only a  

small part of the story in financial forecasting.  For the numbers to be meaningful, 

the reader must review and consider the Notes to the Financial Forecast before drawing  

conclusions or using the data as a basis of other calculations.ò 

 

Superintendent Webb had no report at this time. 

 

NEW BUSINESS 

 

CONSENT AGENDA 

 

Mr. Beachum offered a motion to place Resolution No. 114-10 through Resolution No. 130-

10 on a Consent Agenda.  Ms. Drennen seconded the motion, and on roll call vote the results were as 

follows: 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Catale, Drennen, Hanni 

Nays: None 
 

Motion carried. 
 

Mr. Catale then entertained a motion to adopt the Consent Agenda.  Mr. Beachum moved 

adoption of the Consent Agenda, seconded by Mr. Atkinson which included Resolution No. 114-10 

through Resolution No. 130-10 summarized as follows: 
 

Ayes: Mahone, Murphy, Atkinson, Beachum, Catale, Drennen, Hanni 

Nays: None 

 

Motion carried. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



The Public Schools 

Youngstown, Ohio 

Office of the Treasurer 

 

 

RESOLUTION NO. 114-10 

 

RESOLUTION RELATIVE TO  

YOUNGSTOWN EDISON INCUBATOR CORPORATION dba  

YOUNGSTOWN BUSINESS INCUBATOR 

 

 

 WHEREAS, the City of Youngstown through its Mayor, Jay Williams, has asked the Board 

to consider granting abatements under the Community Reinvestment Act, Section 3735.67(D)(3), and 

implementing ordinances enacted by Youngstown City Council to the above-referenced businesses 

and individuals; and 

 

 WHEREAS, the Board has considered this request and, in an attempt to work with 

Youngstown City Council for the welfare of the community, has determined that this abatement will 

generally not cause undue hardship for the District; 

 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Education hereby  

advises Youngstown City Council that it has no objection to the abatement granted to: Youngstown 

Edison Incubator Corporation dba Youngstown Business Incubator, 265 W. Federal Street, 

Youngstown, OH 44510 for twelve (12) years at 100% provided that such abatements comply with 

the applicable provisions of Ohio Revised Code and implementing legislation adopted by 

Youngstown City Council.  

 

 

 

 

 

 

 

 

 

 

 

Mr. Beachum moved, seconded by Mr. Atkinson that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Catale, Drennen, Hanni 

Nays: None 

 

Motion carried. 

 

6/22/10 



The Public Schools 

Youngstown, Ohio 

Office of the Treasurer 

 

 

RESOLUTION NO. 115-10 

 

RESOLUTION TO ADOPT POLICY ON  

PROHIBITION AGAINST CONTRACTING WITH A 

PERSON AGAINST WHOM AN UNRESOLVED FINDING 

FOR RECOVERY HAS BEEN ISSUED 

 

 

 WHEREAS, the Board of Education of the Youngstown City School District, shall not award 

a contract for goods, services or construction, which is paid in whole or in part with public funds, to a 

person against whom a finding for recovery has been issued by the Auditor of State on or after 

January 1, 2001, if the finding for recovery is unresolved; and 

 

 WHEREAS, the Treasurer has developed and recommended to this Board adoption of the 

attached policy entitled, “Prohibition against contracting with a Person against Whom an Unresolved 

Finding for Recovery Has Been issued.” 

 

NOW, THEREFORE, BE IT RESOLVED, by the Board of Education of the Youngstown 

City School District that the policy entitled “Prohibition Against Whom An Unresolved Finding For 

Recovery Has Been Issued” recommended by the Treasurer, a copy of which is attached hereto and 

incorporated herein by this reference, is hereby ratified, approved and adopted by the Board. 

 

 

 

 

 

 

 

 

 

 

 

 

Mr. Beachum moved, seconded by Mr. Atkinson that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Catale, Drennen, Hanni 

Nays: None 

 

Motion carried. 

 

6/22/10 
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PROHIBITION AGAINST CONTRACTING WITH A PERSON AGAINST WHOM AN 

UNRESOLVED FINDING FOR RECOVERY HAS BEEN ISSUED 

 

The Board of Education shall not award a contract for goods, services or construction, which is paid in 

whole or in part with public funds, to a person against whom a finding for recovery has been issued by 

the Auditor of State on or after January 1, 2001, if the finding for recovery is unresolved. 

 

Findings for Recovery 

 

A finding for recovery is a determination by the Auditor of State that public money has been illegally 

expended, public money has been collected but not been accounted for, public money is due but has 

not been collected, or public property has been converted or misappropriated.  A finding for recovery 

is unresolved unless: 

 

A. the money identified in the finding for recovery is paid in full to the State agency or 

political subdivision to whom the money was owed; 

 

B. the debtor has entered into a repayment plan that is approved by the Attorney General 

and the State agency or political subdivision to whom the money identified in the 

finding for recovery is owned; 

 

C. the Attorney General waives a repayment plan described in (B.) for good cause; 

 

D. the debtor and State agency or political subdivision to whom the money identified in 

the finding for recovery is owed have agreed to a payment plan established through an 

enforceable settlement agreement; 

 

E. the State agency or political subdivision desiring to enter into a contract with a debtor 

certifies, and the attorney general concurs, that all of the following are true: 

 

1. essential services that the State agency or political subdivision is seeking 

to obtain from the debtor cannot be provided by any other person besides 

the debtor; 

  

2. awarding a contract to the debtor for the essential services described above 

is in the best interest of the State; 
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3. good faith efforts have made to collect the money identified in the finding 

for recovery; 

 

F. the debtor has commenced an action to contest the finding for recovery and a final 

determination on the action has not yet been reached. 

 

Verifying Status Regarding Findings for Recovery 

 

Prior to the Board awarding a contract for goods, services, or construction, paid in part of in whole 

with public funds, the Treasurer, as the Board’s designee, must verify that the person or entity to 

whom the contract is to be awarded does not appear in the database maintained by the Auditor of 

State, listing those with findings for recovery against them.  The Treasurer must then print a 

certification page from the database, documenting that the person or entity is not subject to an 

unresolved finding for recovery, and keep this certification on file. 

 

Contracts Not Applicable 

 

This policy does not apply to contracts that meet the following criteria: 

 

A. The cost for the goods, services, or construction under the contract is estimated to cost less 

than $25,000; or 

 

B. the aggregate cost for the goods, services, or construction under multiple contracts entered into 

within the fiscal year preceding the fiscal year within which the contract is being entered into 

by the same parties is estimated to cost less than $50,000. 

 

The policy may apply to a contract renewal of a contract previously entered into and renewed pursuant 

to that preceding contract as long as it is not exempt because of the contract amount. 

 

The policy does not apply to contracts with bonding companies or insurance companies, unless a court 

has entered a final judgment against the company and the company has not yet satisfied the final 

judgment. 

 

The policy does not apply to employment contracts. 

 

http://www.auditor.state.oh.us/WhatsNew/FFR/ 

 

R.C. 9.24 

Adopted:  6/22/10 

 

 

 

 

http://www.auditor.state.oh.us/WhatsNew/FFR/


The Public Schools 

Youngstown, Ohio 

Office of the Treasurer 

 

 

RESOLUTION NO. 116-10 

 

RESOLUTION TO APPROVE REVISED POLICY 

ON DISPOSITION OF REAL PROPERTY/ PERSONAL PROPERTY 

 

 

 WHEREAS, the Board of Education of the Youngstown City School District, pursuant to 

R.C. 3313.17, 3313.40, and 3313.41, adopted a policy regarding the disposition of real property and/or 

personal property; and 

 

 WHEREAS, the Board has caused its policy to be reviewed by the Treasurer and his 

designees to obtain a recommendation as to updating such policy with revisions as are necessary and 

appropriate; and 

 

 WHEREAS, the Treasurer has recommended that the Board adopt the revised policy entitled, 

“Disposition of Real Property/Personal Property” at Section 7300 of its Policy Manual. 

 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of the 

Youngstown City School District hereby ratifies, approves and adopts the revised policy entitled 

“Disposition of Real Property/Personal Property,” a copy of which is attached hereto and made a part 

hereof by this reference. 

 

 

 

 

 

 

 

 

 

 

 

 

Mr. Beachum moved, seconded by Mr. Atkinson that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Catale, Drennen, Hanni 

Nays: None 

 

Motion carried. 

 

6/22/10 
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DISPOSITION OF REAL PROPERTY/PERSONAL PROPERTY 

 

The Board of Education believes that the efficient administration of the District may require the 

disposition of real property and/or personal property that is no longer necessary to meet the 

educational or operational needs of the School District.  

 

All property considered for disposition (sale) shall be subjected to a current, outside, professional 

appraisal prior to the solicitation of offers. 

 

Disposition of Personal Property under $10,000 

 

Personal property, the value of which does not exceed $10,000, shall be disposed of by the 

Superintendent in such a manner as will be in the public interest and benefit the School District (see 

Policy 7310 and Donation of Real or Personal Property).  If the Board decides to trade an item of 

personal property as a part or an entire consideration on the purchase price of an item of similar 

personal property, the Board may trade the personal property upon such terms as are agreed upon by 

the parties. 

 

Disposition of Real Property under $10,000 

 

Real property, the value of which does not exceed $10,000, shall be disposed of by the Board in such 

manner as will be in the public interest and benefit to the School District and may be accomplished by 

private sale.  If the Board identifies a parcel of real property that it determines is needed for school 

purposes, the Board may, upon majority vote of the members of the Board, acquire such parcel by 

exchanging its real property for the parcel or using the real property as part or an entire consideration 

for the purchase price of the identified real property.  Any exchange or acquisition shall be made by 

conveyance executed by the President and the Treasurer of the Board. 

 

Disposition of Personal and Real Property over $10,000 

 

Property, (personal and real), the value of which exceeds $10,000, shall be sold at public auction to the 

highest bidder in accordance with law.  The Board may offer real property for sale as an entire tract or 

in parcels. 

 

A. Unless the property is being: 

 

1. sold to an exempt entity, as defined in R.C. 3313.41(C); 

 

2. sold to a community school as set forth in R.C. 3313.41(G); or 
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3.   exchanged for an identified parcel of real property that the Board determines 

it needs for school purposes or the property is being used as part or an entire 

consideration for the purchase price of the identified real property, 

pursuant to R.C. 3313.41(F). 

 

4.  traded as a part or an entire consideration on the purchase price for a similar 

item of personal property upon such terms as agreed to by the parties to the 

trade pursuant to R.C. 3313.41(E). 

 
The District shall attempt to sell the property by public auction after giving at 

least thirty (30) days notice of the auction by publication in a newspaper of 

general circulation. 

 

 

B. If, after the property has been offered once by public auction, no acceptable bids 

have been received, the District may sell the property at private sale.  The 

following procedures shall apply: 

 

1. Regardless of how the property was offered at public auction, at a private 

sale, the Board shall, as it considers best, sell real property as an entire 

tract or in parcels.  Personal property shall be sold in either a single lot or 

several lots. 

 

2. All written offers on real property under consideration for disposition shall be 

presented as an item on the agenda of a public Board meeting.  A preliminary 

review of offers to purchase or lease shall include: source of offer, date of 

offer, expiration date of offer, and intended use of property. 

 

3. Written offers shall be referred to the Board Finance Committee for 

review and recommendations.  Offers, when received, will be distributed 

to the members of the Board. 

 

4. All property considered for lease or sale shall be reviewed by the Board 

prior to solicitation of offers.  The solicitation of offers by the Board shall 

include an expiration date. 

 

5. The authorized agents of the Board are to review all purchase or lease 

offers pertaining to sale or lease of property shall be selected by legal 

counsel and the Superintendent.  The Board shall give final approval of all 

contracts. 
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6. In consideration of the best interest of the District and of the residents and 

taxpayers, the Board reserves the right to reject any and all offers at its 

sole discretion, regardless of price and terms. 

 

7. Potential purchasers or lessees shall demonstrate financial capability to 

meet the terms and conditions of their purchase or lease offer. 

 

8. Potential purchasers shall demonstrate reasonable likelihood of obtaining 

necessary city/township approvals and/or compliance with city/township 

zoning ordinances. 

 

 

C. If the Board decides to dispose of real property that is suitable for use as 

classroom space, prior to disposing of the property in the manner set forth above, 

the Board shall first offer the property for sale to the governing authorities of the 

start-up community schools located within the territory of the District. 

 

1. The Board shall offer the property to the community school governing 

authority at a price that is not higher than the appraised fair market value 

of the property. 

 

2. In the event that more than one (1) community school governing authority 

accepts the offer made by the Board, the property shall be sold to the 

community school governing authority that accepted the offer first in time. 

 

3. The Board may dispose of the property by public auction if no community 

school governing authority accepts the Board’s offer within sixty (60) 

days after such offer. 

 

D. Further, the Board may dispose of property upon the majority vote of the 

members of the Board and a concurring vote of the legislative authority of a 

municipal corporation, declaring that an exchange of real property held by the 

District for school purposes for real estate held by the municipal corporation 

for municipal purposes will be mutually beneficial to both the District and the 

municipal corporation.  The exchange may be made by conveyances that are 

executed by the President and Treasurer of the Board and the Mayor and Clerk 

of the municipal corporation, respectively. 

 

E. The Board President and Treasurer shall execute and deliver deeds or other 

necessary instruments of conveyance to complete any sale or trade under this 

policy. 
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Donation of Real or Personal Property 

 

A. If the School District has property that the Board, by resolution, determines is 

not needed for school purposes, is obsolete, or is not fit for the use for which it 

was acquired, the Board may donate the property if the estimated fair market 

value of such property is $2,500 or less in the opinion of the Board.  The 

property may only be donated to an eligible 501(c)(3) nonprofit organization 

located in the State of Ohio and exempt from Federal income taxation under 

26 U.S.C. 501(a) and 501(c)(3). 

 

B. Prior to donating the property, the Board shall adopt a resolution that contains 

the following: 

 

1. a statement expressing the Board’s intent to make unneeded, obsolete 

or unfit-for-use, District property available to nonprofit organizations; 

 

2. guidelines and procedures the Board considers to be necessary to 

implement the donation program; 

 

3. an indication of whether the District will conduct such program or by a 

representative under contract with the Board; 

 

4. contact information for such representative, if the person is known 

when the resolution is adopted; 

 

5. a requirement that any nonprofit organization desiring to obtain 

donated property submit a written notice to the board or its 

representative that includes: 

 

a. evidence that the organization is a nonprofit organization that is 

located in the State of Ohio and exempt from Federal income 

taxation; 

 

b. a description of its primary purposes; 

 

c. a description of the type or types of property the organization 

needs; and 

 

d. the name, address, and telephone number of a person designated 

by the organization to receive donated property as its agent. 
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C. Upon the adoption of the resolution, the Board shall publish at least twice in a 

newspaper of general circulation, notice of its intent to donate unneeded, 

obsolete, or unfit-for-use property to eligible nonprofit organizations.  The 

notice must also include a summary of the information provided in the 

resolution.  A similar notice must also be continually posted in the Board’s 

office and on the District’s Internet website, if one exists.  The second and 

subsequent notices shall be posted not less than ten (10) and not more than 

twenty (20) days after the previous notice. 

 

D. The Board or its representative must maintain a list of: 

 

1. all eligible 501(c)(3) nonprofit organizations that submit a written 

notice described above; and 

 

2. a list of all real or personal property that qualifies for the program. 

 

 The list of qualifying property must be continually posted at the same 

locations at which the resolution creating the program must be posted. 

 

1. An item of property on the list must be donated to the 501(c)(3) 

organization that first declares to the Board or its representative its 

desire to obtain the item unless the Board previously established in a 

separate and distinct resolution, a list of eligible 501(c)(3) 

organizations that are to be given priority for an item’s donation. 

 

2. The resolution giving priority to certain nonprofit organizations must 

specify the reasons for giving the organizations this priority.  Such 

priority may be given based on a direct relationship between the 

purposes of the organization and specific purposes of the programs 

provided or administered by the Board. 

 

E. Members of the Board must consult with the Ohio Ethics Commission and 

comply with R.C. Chapters 102 and 2921 when donating property to a 

501(c)(3) organization of which a Board member, his/her family member(s) or 

a business associate(s) of a Board member is a trustee, officer, Board member, 

or employee. 

 

R.C. 3313.17, 3313.40, 3313.41 

 

Date of Adoption:  8/24/04 

Revised:  5/23/06 

Revised:  6/22/10 



The Public Schools 

Youngstown, Ohio 

Office of the Treasurer 

 

 

RESOLUTION NO. 117-10 

 

RESOLUTION TO APPROVE REPLACEMENT POLICY  

ON ACCOUNTING SYSTEM FOR FIXED ASSETS 

 

 

 WHEREAS, the Board of Education of the Youngstown City School District, adopted a 

policy regarding the maintenance of a fixed-asset accounting system; and 

 

 WHEREAS, the Board has caused its policy to be reviewed by the Treasurer and his 

designees to obtain a recommendation as to updating such policy with revisions as are necessary and 

appropriate; and 

 

 WHEREAS, the Treasurer has recommended that the Board adopt the revised policy entitled, 

“Accounting System for Fixed Assets” at Section 7455 of its Policy Manual. 

 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of the 

Youngstown City School District hereby ratifies, approves and adopts the revised policy entitled 

“Accounting System For Fixed Assets,” a copy of which is attached hereto and made a part hereof by 

this reference. 

 

 

 

 

 

 

 

 

 

 

 

 

 

Mr. Beachum moved, seconded by Mr. Atkinson that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Catale, Drennen, Hanni 

Nays: None 

 

Motion carried. 

 

6/22/10 
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ACCOUNTING SYSTEM FOR FIXED ASSETS 

 

The Board of Education shall maintain a fixed-asset, accounting system.  The fixed-asset system 

shall maintain sufficient information to permit the following: 

 

A. the preparation of year-end financial statements in accordance with generally-

accepted, accounting principles 

 

B. adequate insurance coverage 

 

C. control and accountability 

 

Fixed assets are defined as those tangible assets of the District with 1.) a useful life in excess of 

one (1) year  2.) an initial cost equal to or exceeding the amount determined annually in the 

District’s administrative guidelines, and 3.) which the District intends to hold or continue in use 

over an extended period of time.  If a single item does not meet the threshold amount, but is 

typically purchased in aggregate by the District, the Treasurer shall verify which items shall be 

classified as fixed assets and recorded at the time of purchase or acquisition.  Further, some 

items may be identified as “controlled” assets that, although they do not meet all fixed asset 

criteria, are to be recorded on the fixed-asset system to maintain control. 

 

Fixed assets shall be classified as follows: 

 

A. land 

 

B. land improvements 

 

C. buildings and building improvements 

 

D. improvements other than building 

 

E. machinery and equipment 

 

F. furniture and fixtures 

 

G. vehicles 

 

H. plant (aerator) 

 

I. underground lines and other infrastructure 
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J. construction-in-progress 

 

K. textbooks 

 

 

Leased fixed assets and assets which are jointly-owned shall be identified and recorded on the 

fixed-asset system. 

 

Fixed assets shall be recorded at actual, or if not determinable, estimated purchase price or fair 

market value at the time of acquisition.  The method(s) to be used to estimate such price or 

market value shall be established by the Treasurer. 

 

The Superintendent shall develop administrative guidelines to address the proper purchase, 

transfer, and disposal of fixed assets.  Such assets shall be disposed of in such a manner as will 

be in the public interest and benefit the District (see Policy 7300 and Policy 7310). 

 

The Treasurer shall verify whether an expense should be recorded as an improvement to a fixed 

asset or maintenance cost.  An improvement of a fixed asset significantly increases its value, life 

or capacity to serve, and should be capitalized and depreciated over its life.  Maintenance 

restores a fixed asset to its original level of service and should not be capitalized. 

 

Depreciation is the allocation of the cost of a fixed asset over its estimated useful life.  

Depreciation shall be recorded for funded fixed assets using the method(s) agreed upon by the 

Superintendent and the Treasurer. 

 

The following information shall be maintained for all fixed assets: 

 

A. description (including whether the item was acquired in aggregate) 

 

B. asset classification (land, building, equipment, etc.) 

 

C. location 

 

D. purchase price/cost, or if not determined: 

 

1. estimated cost/purchase price 

 

2. estimated fair market value 
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3. contract price (including all related charges to place the fixed asset in 

condition or in its place for the intended use), or 

 

4. appraised value at the time of acquisition (if obtained by gift/donated) 

 

 

E. vendor 

 

F. date purchased/acquired 

 

G. voucher number 

 

H. estimated useful life 

 

I. estimated salvage value 

 

J. replacement cost 

 

K. accumulated depreciation 

 

L. method of acquisition (purchase, trade-in, lease, donated etc.) 

 

M. appropriation 

 

N. manner of asset disposal 

 

 

Adopted:  8/24/04 

Revised: 

 

 

 

 

 

 

 

 

 

 

 

 

 



The Public Schools 

Youngstown, Ohio 

Office of the Treasurer 

 

 

RESOLUTION NO. 118-10 

 

RESOLUTION TO APPROVE  

REPLACEMENT POLICY ON PURCHASES 

 

 

 WHEREAS, the Board of Education of the Youngstown City School District, pursuant to 

R.C. 3313.171, 3313.172, 3313.33, 3313.37, 3313.46, 3319.04, 3327.08, 5705.41, 3313.17, 3313.171, 

3313.172. 3313.18, 153.54, 3313.46, 3319.04, 3327.08 and Ohio Const. Art. VII, SS4, adopted a 

policy regarding purchases; and 

 

 WHEREAS, the Board has caused its policy to be reviewed by the Treasurer and his 

designees to obtain a recommendation as to updating such policy with revisions as are necessary and 

appropriate; and 

 

 WHEREAS, the Treasurer has recommended that the Board adopt the replacement policy 

entitled “Purchases” at Section 6320 of its Policy Manual. 

 

 NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of the 

Youngstown City School District hereby ratifies, approves and adopts the replacement policy entitled 

“Purchases,” a copy of which is attached hereto and made a part hereof by this reference. 

 

 

 

 

 

 

 

 

 

 

 

 

Mr. Beachum moved, seconded by Mr. Atkinson that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Catale, Drennen, Hanni 

Nays: None 

 

Motion carried. 

 

6/22/10 
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PURCHASES 

 

Quotations and Bids 

 

It is the policy of the Board of Education that the Business Manager seek at least 3 price 

quotations on purchases of more than $10,000 for a single item, except in cases of emergency or 

when the materials purchased are of such a nature that price negotiations would not result in a 

savings to the District or when the item is subject to formal bid. 

 

When the purchase of, and contract for, single items of supplies, materials, or equipment 

amounts to $25,000.00 or more, and when the Board determines to build, repair, enlarge, 

improve, or demolish a school building the cost of which will exceed $25,000, the Business 

Manager shall obtain competitive bids. 

 

In accordance with statute, the Board may elect to forego the bidding for contracts in any of the 

following situations: 

 

A. the acquisition of educational materials used in teaching; 

 

B. if the Board elects and declares by resolution to participate in purchase 

contracts, in accordance with R.C. Chapter 125 and the terms and conditions 

prescribed by the Department of Administrative Services; 

 

C. if the Board determines and declares by resolution adopted by two-thirds (2/3’s) 

of its members that any item is available and can be acquired only from a single 

source; 

 

D. if the Board declares by resolution adopted by two-thirds (2/3’s) of its members 

that the installation, modification, and/or remodeling subject to contracting is 

involved in an energy conservation measure undertaken through an installment 

payment contract under R.C. 3313.372 or pursuant to R.C. 133.06(G); and 

 

E. the acquisition of computer software and/or computer hardware for 

instructional purposes. 
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The Superintendent shall verify that the specifications for any public improvement project for 

which bids are solicited do not require any bidder to: 

 

A. enter into agreements with labor organizations on said public improvement; or 

 

B. enter into an agreement that requires its employees to become members of or 

pay fees or dues to a labor organization as a condition of employment or 

continued employment. 

 

Bids shall be sealed and shall be opened by the Treasurer in the presence of at least one (1) 

witness. 

 

Soliciting of Bids 

 

The Board, by resolution, may award a bid to the lowest responsive and responsible bidder.  

For a bidder to be considered responsive, the proposal must respond to all bid specifications in 

all material respects and contain no irregularities or deviations from the bid specifications that 

would affect the amount of the bid or otherwise provide a competitive advantage.  For a bidder 

to be deemed responsible, the Board may request evidence from the bidder concerning: 

 

A. the experience (type of product or service being purchased, etc.) of the bidder; 

 

B. the financial condition; 

 

C. the conduct and performance on previous contracts (with the District or other 

agencies); 

 

D. the bidder’s facilities; 

 

E. management skills; 

 

F. the ability to execute the contract properly; and 

 

G. a signed affidavit affirming that neither the bidder nor any sub-contractor has 

entered into an agreement with any labor organization regarding the public 

improvement project. 
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Awarding of Bids 

 

The Board shall approve all contracts resulting from competitive bids prior to being awarded.  

The Board reserves the right to reject any or all bids. 

 

In situations in which the Board has resolved to award a bid to the lowest responsible and 

responsive bidder and the low bidder does not meet the considerations specified above, the 

Board shall so notify the bidder, in writing, by certified mail.  The bidder may protest the 

award of a bid within five (5) days of the notification and the Board shall meet with the 

protesting bidder and then reaffirm or reverse its decision. 

 

Limitations 

 

All purchases that are within the amount contained in the 

 

A. function 

 

B. object 

 

C. line item 

 

of the appropriation 

 

D. and were originally contemplated in the budgeting process may be made upon 

authorization of the Treasurer. 

 

E. unless the contemplated purchase is for more than $25,000.00, in which case 

prior approval is required from the Board. 

 

The Treasurer is authorized to adjust appropriations within a fund in order to make necessary 

purchases and shall report such modifications at the following regular Board meeting. 

 

Then and Now Certificate 

 

If the Treasurer can certify that both at the time of the purchase and at the time of certification, 

sufficient funds were available or in the process of collection, to the credit of the respective fund, 

properly appropriated and free from previous encumbrance, the expenditure may be 

authorized.  The Board may approve such payment within thirty (30) days from receipt of such 

certificate. 
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Amounts of less than $3,000 may be paid by the Treasurer upon completion of the “then and 

now” certificate, provided that the expenditure is otherwise lawful. 

 

The Board should be advised, for prior approval, of all nonbid purchases when the amounts 

exceeds the amount of the appropriation. 

 

The Superintendent is authorized to make emergency purchases, without prior adjustment, of 

those goods and/or services needed to keep the schools in operation.  Such purchases shall be 

brought to the Board’s attention at the next regular meeting. 

 

“Blanket” Certificates 

 

The Treasurer may issue “blanket” purchase orders (certificates) for a sum not exceeding an 

amount established by resolution of the Board against any specific line item account over a 

period of time, not to extend beyond the end of the fiscal year in which it is issued.  Only one (1) 

“blanket” purchase order (certificate) may be outstanding at any one (1) particular time for any 

one (1) particular line item appropriation. 

 

“Super Blanket” Certificates 

 

The Treasurer may issue “super blanket” purchase orders (certificates) for any amount for 

expenditures and contracts from a specific line-item appropriation account in a specified fund 

for most professional services, fuel, oil, food items, and any other specific recurring and 

reasonably predictable operating expense.  Such a purchase order (certificate) shall not extend 

beyond the fiscal year. 

 

A completed DMA form with no positive indications that material assistance has been provided 

to a terrorist organization is required of each private person or entity with whom the Board 

intends to enter into a contract that amounts to an aggregate of greater than $100,000 annually. 

 

A private person or entity with whom the Board enters into frequent contracts may apply for 

pre-certification.  Pre-certification is specific to the District and is effective for one (1) year at a 

time. 

 

Contracts for Development and Improvement of Facilities 

 

All contemplated contracts for professional design services such as from an architect or for 

construction management shall be in accordance with R.C. 9.33, 9.333, and 153.54 et seq. 
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Lease-Purchase Agreements 

 

Lease-purchase agreements entered into by the Board shall be in accordance with R.C. 

3313.375.  Such agreements shall be a series of not more than thirty (30) one-year renewable 

lease terms, after which time ownership is transferred to the Board if all obligations of the 

Board under the agreement have been satisfied. 

 

Purchases from the State 

 

In accordance with State law (R.C. 4115.31 et seq.), the Superintendent shall purchase products 

and services which are available from the Ohio Industries for the Handicapped (OIH) when 

such products or services are needed by the District.  The Superintendent is to maintain the 

current catalog provided by OIH and inform all District personnel who may be purchasing 

products or services of the catalog’s current listings. 

 

Quantity Purchases 

 

In order to promote efficiency and economy in the operation of the District, the Board requires 

that the Business Manager periodically estimate requirements for standard items or classes of 

items and make quantity purchases on a bid basis to procure the lowest cost consistent with 

good quality. 

 

Whenever storage facilities or other conditions make it impractical to receive total delivery at 

any one time, the total quantity to be shipped but with staggered delivery dates, shall be made a 

part of the bid specifications. 

 

Requirements 

 

Before the Business Manager places a purchase order, s/he shall check as to whether the 

proposed purchase is subject to bid, whether sufficient funds exist in the budget,  

and whether the material might be available elsewhere in the District.  All purchase orders shall 

be numbered consecutively. 

 

 

 

 

 

 

 

 

 

 



BOARD OF EDUCATION                    FINANCES 

YOUNGSTOWN CITY SCHOOL DISTRICT           6320/page 6 of 7 

 

 

In the interest of economy, fairness, and efficiency in its business dealings, the Board requires 

that: 

 

A. items commonly used in the various schools or units thereof, be standardized 

whenever consistency with educational goals can be maintained; 

 

B. opportunity be provided to as many responsible suppliers as possible to do 

business with the School District.  To this end, the Business Manager shall 

develop and maintain lists of potential suppliers for various types of supplies, 

equipment, and services; 

 

C. a prompt and courteous reception, insofar as conditions permit, be given to all 

who call on legitimate business matters; 

 

D. where the requisitioner has recommended a supplier, the Business Manager may 

make alternate suggestions to the requisitioner if, in his/her judgment, better 

service, delivery, economy, or utility can be achieved by changing the proposed 

order. 

 

Employees may be held personally responsible for anything purchased without a properly-

signed purchase order or authorization. 

 

The Board may acquire equipment as defined in law by lease, by installment payments, by 

entering into lease-purchased agreements, or by lease with an option to purchase, provided the 

contract sets forth the terms of such a purchase. 

 

Reverse Auctions 

 

It is the policy of the Board to permit the use of a reverse auction to purchase services and 

supplies whenever it is determined that the reverse auction process will be advantageous to the 

District (e.g., result in a cost savings to the District).  To that end, vendors may submit proposals 

when competing to sell services and/or supplies in an open environment via the Internet.  While 

the reverse auction process may be used to purchase supplies such as equipment, materials, 

tangible assets and insurance, the process may not be used to purchase real property or 

interests in real property.  The process may also be used to purchase services such as the 

furnishing  

of labor, time, or effort by a person, provided such services do not involve the delivery of a 

specific end product other than a report, and are not being furnished in connection with an 

employment agreement or collective bargaining agreement. 
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The Board will provide notice of the request for proposals and award contracts in accordance 

with the Superintendent’s administrative guidelines.  When competitive sealed bidding and/or 

competitive sealed proposals for the purchase of services or supplies are required by law, 

purchases made by reverse auction will satisfy such legal requirement. 

 

 

R.C. 9.25, 9.30, 9.31, 9.311, 9.312, 9.314, 125.04, 153.12, 153.54, 2909.33 

R.C. 3313.37, 3313.375, 3313.46, 4115.32 et. seq., 4116.02, 4116.03, 5705.41 

R.C. 5705.45 

 

Adopted:  8/24/04 

Revised: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



The Public Schools 

Youngstown, Ohio 

Office of the Treasurer 

 

 

RESOLUTION NO. 119-10 

 

BLANKET PURCHASE ORDER/ 

CERTIFICATION AUTHORIZATION 

 

 

 BE IT RESOLVED, by the Board of Education of Youngstown City School District 

that the treasurer be authorized to issue “Blanket” purchase orders/certificates and establish 

the limit of those “Blanket” purchase orders/certificates at $10,000. dollars 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Mr. Beachum moved, seconded by Mr. Atkinson that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Catale, Drennen, Hanni 

Nays: None 

 

Motion carried. 

 

6/22/10 



The Public Schools 

Youngstown, Ohio 

Office of the Treasurer 

 

 

RESOLUTION NO. 120-10 

 

RESOLUTION DESIGNATING DEPOSITORIES FOR 

ACTIVE, INACTIVE AND INTERIM DEPOSITS 

FOR THE PERIOD 

JULY 1, 2010 TO AND INCLUDING JUNE 30, 2015 

 

 

WHEREAS, it is necessary that the Board of Education of Youngstown City School District 

designate depositories for Youngstown City School District monies; and 

 

WHEREAS, the Board wishes to award the following depository agreements for a five (5) 

year period commencing July 1, 2010 and expiring June 30, 2015; 

 

NOW, THEREFORE, BE IT RESOLVED, that the treasurer be authorized to enter into 

depository agreements for the maximum amounts requested by the depository with each financial 

institution named below for the period July 1, 2010 through and including June 30, 2015 with interest 

to be paid on active funds at prevailing rates and interest on interim and inactive funds to be 

determined at the time of deposit: 

 

 DEPOSITORY 

 

RBS Citizens, N.A., dba Charter One 

 Fifth Third Bank 

 

and 

 

 BE IT FURTHER RESOLVED, that a certified copy of this resolution be forwarded to each 

institution designated as a public depository. 

 

 

  

 

Mr. Beachum moved, seconded by Mr. Atkinson that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Catale, Drennen, Hanni 

Nays: None 

 

Motion carried. 

 

6/22/10 



The Public Schools 

Youngstown, Ohio 

Office of the Treasurer 

 

 

RESOLUTION NO. 121-10 

 

DISTRIBUTION OF INTEREST INCOME 

 

 

WHEREAS, all monies by Federal and/or State Law to receive interest will be credited 

interest on at least an annual basis; 

 

NOW, THEREFORE, BE IT RESOLVED, that all interest earned will be deposited to the 

General Fund until such time for those funds to receive their accumulated interest deposit. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Mr. Beachum moved, seconded by Mr. Atkinson that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Catale, Drennen, Hanni 

Nays: None 

 

Motion carried. 

 

6/22/10 



DEPARTMENT OF BUSINESS AFFAIRS 

 

The Public Schools 

Youngstown, Ohio 
Office of the Superintendent  

 

 

RESOLUTION NO. 122-10 

 

PURCHASE OF CATASTROPHIC PROPERTY INSURANCE 

 

 

  WHEREAS, the services provided for by this contract are necessary to protect the 

District’s buildings and contents from all direct losses resulting from fire, lightning, windstorm, 

flood, earthquake, hail, explosion, riot, riot attending a strike, civil commotion, aircraft, vehicle and 

smoke damage; and 

 

 WHEREAS, L. Calvin Jones & Company provided firm quotes from the following 

carriers: 

 

Ohio Casualty (Loveland, OH)  ............................................................ $82,977.00 

Westfield Insurance Company (Westfield, OH). ................................ $103,650.00 

AIG / American International Group (New York, NY) ..................... $112,310.00 

 

 NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of the 

Youngstown City School District approves the awarding of the above named contract to L. Calvin 

Jones Agency, Insurance Agency with the insurance underwritten by Ohio Casualty Insurance 

Company, in the amount of $82,977.00, which is to be funded from the General Fund (001), 

effective July 1, 2010 through July 1, 2011. 

 

 

 

 

 

 

 

 

 

Mr. Beachum moved, seconded by Mr. Atkinson that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Catale, Drennen, Hanni 

Nays: None 

 

Motion carried. 

 

6/22/10 



The Public Schools 

Youngstown, Ohio 

Office of the Superintendent  

 

 

RESOLUTION NO. 123-10 

 

PURCHASE OF FLEET INSURANCE 

 

 

 WHEREAS, the Ohio Revised Code requires the purchase of vehicle insurance covering 

school buses and other board owned vehicles, as well as insurance on hired and non-owned vehicles; 

and 

 

 WHEREAS, the insurance is necessary for the safe operation and protection of the 

Youngstown City School District; and 

 

 WHEREAS, L. Calvin Jones & Company provided firm quotes from the following carriers: 

 

 Ohio Casualty (Loveland, OH)  ................................................ $112,999.00 

 Westfield Insurance Company (Westfield, OH). ................... $133,640.00 

 AIG / American International Group (New York, NY) ........ $176,210.00 

 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of the 

Youngstown City School District approves the purchase of fleet insurance from L. Calvin Jones & 

Company, in the amount of $112,999.00, which is to be funded from the General Fund (001) for a 

period of July 1, 2010 through July 1, 2011, payable in advance. 

 

 

 

 

 

 

 

 

 

 

 

Mr. Beachum moved, seconded by Mr. Atkinson that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Catale, Drennen, Hanni 

Nays: None 

 

Motion carried. 

 

6/22/10 



The Public Schools 

Youngstown, Ohio 

Office of the Superintendent  

 

 

RESOLUTION NO. 124-10 

 

A RESOLUTION APPROVING 

THE PURCHASE OF LIABILITY INSURANCE 

 

 

 WHEREAS, it is necessary for the Youngstown City School District to obtain liability 

insurance to protect the District and the Board as an entity and each and every individual employee 

in claims of bodily injury, property damage, personal injury, incidental malpractice, product 

liability, civil rights, and employee benefits liability, as is applicable through Sovereign Immunity 

Law, including Sexual Misconduct Liability and School Leaders Errors & Omissions Insurance; 

and 
 

 WHEREAS, this coverage is written through L. Calvin Jones & Company Insurance 

Agency, effective July 15, 2010 through July 15, 2011, and provides coverages of $1,000,000 per 

claim with an annual aggregate of $2,000,000 for General Liability, School Leaders Errors & 

Omissions, and Sexual Misconduct coverage; and  
 

 WHEREAS, bids were received, as follows: 
 

Ohio Casualty (Indianapolis, IN)  ...................................................... $127,197.00 

Westfield Insurance (Westfield, OH)  ................................................ $179,364.00 

AIG International Group (New York, NY) ....................................... $237,230.00 
 

 WHEREAS, in order to comply with certain contract requirements with outside parties, it 

is necessary to purchase an Umbrella Policy for a $1,000,000 limit, which will go over all the 

above coverages as well as Auto, Stop Gap Liability, and Employee Benefits Liability for an 

annual premium of $13,357.00, as quoted by Ohio Casualty, which is included in above combined 

total bid.  
 

 NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of the 

Youngstown City School District, Mahoning County, Ohio does authorize the purchase of this 

liability insurance including the Umbrella Policy from Ohio Casualty through the L. Calvin Jones 

& Company Insurance Agency in the total amount of $127,197.00. 

Mr. Beachum moved, seconded by Mr. Atkinson that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Catale, Drennen, Hanni 

Nays: None 

 

Motion carried. 

 

6/22/10 

 



DEPARTMENT OF CURRICULUM & INSTRUCTION 

 

The Public Schools 

Youngstown, Ohio 

Office of the Superintendent 
 

 

RESOLUTION NO. 125-10 

 

RESOLUTION AUTHORIZING MEMBERSHIP IN 

THE OHIO HIGH SCHOOL ATHLETIC ASSOCIATION 
 

 

 WHEREAS, Article 3, Section 1, Paragraph 3 of the Constitution of the Ohio High School 

Athletic Association requires, as a condition of continuing membership, a board of education to adopt 

a resolution authorizing membership for the schools under its jurisdiction; and 

 

 WHEREAS, schools eligible for membership are those that include one or more grades at the 

7-12 grade level; and 

 

 WHEREAS, schools must conduct their athletes in accordance with the constitution, by-laws, 

regulations, interpretations and decisions of the Ohio High School Athletic Association; and 

 

 WHEREAS, the Board of Education of the Youngstown City School District desires to 

maintain the membership of its schools in the Ohio High School Athletic Association for the 2010-

2011 school year. 

 

 NOW, THEREFORE, BE IT RESOLVED, based upon the recommendation of the 

Superintendent, that the Board of Education of the Youngstown City School District hereby 

authorizes membership for all the schools under its jurisdiction which are eligible for membership in 

the Ohio High School Athletic Association for the 2010-2011 school year, and commits those schools 

to conducting their athletes in accordance with the constitution, by-laws- regulations, interpretations, 

and decisions of the Ohio High School Athletic Association.  The Youngstown Schools so authorized 

for membership are: 

 

Wilson Middle School 

     

 BE IT FURTHER RESOLVED, that a certified copy of this resolution shall be delivered by 

the treasurer of this Board of Education to the Ohio High School Athletic Association and to each of 

the above-named schools. 
 

Mr. Beachum moved, seconded by Mr. Atkinson that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Catale, Drennen, Hanni 

Nays: None 

 

Motion carried.           6/22/10 



The Public Schools 

Youngstown, Ohio 

Office of the Superintendent 

 

 

RESOLUTION NO. 126-10 

 

ATHLETIC SUBSIDY RESOLUTION 

 

 

 WHEREAS, certain activities of the Youngstown City Schools do not produce revenues in 

amounts sufficient to enable them to be self-supporting; and 

 

 WHEREAS, the Board of Education deems those activities as being worthwhile. 

  

 NOW, THEREFORE, BE IT RESOLVED, that the Treasurer be authorized to transfer, 

from the General Fund to the following fund the amount indicated for appropriation and expenditure 

in FY2010-2011: 

 

Wilson Middle School  $   5,625.00 

   

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Mr. Beachum moved, seconded by Mr. Atkinson that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Catale, Drennen, Hanni 

Nays: None 

 

Motion carried. 

 

6/22/10 



The Public Schools 

Youngstown, Ohio 

Office of the Superintendent 

 

 

RESOLUTION NO. 127-10 

 

APPROVAL FOR SUBMISSION OF FY 2010-2011 

INSTRUCTION AND TECHNOLOGY PROPOSALS 

FOR WILSON MIDDLE SCHOOL 

 

 

 WHEREAS, the Board of Education of the Youngstown City Schools is committed to the 

improvement of teaching and learning through technology that enhance the educational process; and 

 

 WHEREAS, the Board of Education wishes to support the effectiveness of learning, through 

a positive school climate and the modeling of effective teaching strategies; and 

 

 WHEREAS, the Board of Education wishes to purchase preloaded computers, keyboards, 

mice, 3 year next business day warranty upgrade, MS Office Pro Plus 2007 licenses, headphones, 

printers, installation and configuration to improve direct instruction and the use of technology 

equipment. 

 

 NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of the 

Youngstown City School District does approve the purchase of said technology equipment to improve 

direct instruction for the 2010-2011 school year. 

 

YES Learning and Computer Center    Fund 432 910A, 019 9507, 003 0000 and 019 9408    

Total of Funds:  $135,543.61 

 

 

 

 

 

 

 

 

 

Mr. Beachum moved, seconded by Mr. Atkinson that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Catale, Drennen, Hanni 

Nays: None 

 

Motion carried. 

 

6/22/10 



DEPARTMENT OF HUMAN RESOURCES 

 

The Public Schools 

Youngstown, Ohio 

Office of the Superintendent 

 

 

RESOLUTION NO. 128-10 

 

CERTIFICATED PERSONNEL 

APPOINTMENTS, RESIGNATION AND RETIREMENTS 

 

 

RESOLVED, based upon the recommendation of the Assistant Superintendent of the 

Human Resources, the following appointments, resignation and retirements are being accepted 
for the 2009-10 school year: 

 

APPOINTMENTS 

   

7
th

 and 8
th

 Grade Summer School Program (Stimulus Fund - 572)  

9
th

 Grade Summer School Program (Fund 019) – $22.05 per hour for YEA Teachers, not to 

exceed 18 hours per week: 

 

 Teacher  Substitute Teacher 

 

 Jodi Kosek  Anne Milkovich 

  

Elementary Summer School Administrator (General Fund - 001/Gifted Fund) - $29.83 per hour 

for administrator, not to exceed 20 hours per week: 

 

 Administrator 

 

 Cathy Dorbish 

 

Limited Contract (General Fund - 001) 

 

   James Alexi      Choffin      Bricklayer   Eff. 06/04/10  

 

RESIGNATION 

 

Teacher 

 

 Jennifer M. Paris              Personal Reason  Eff. 05/26/10 

 

 

 



Resolution No. 128-10 continued 

 

 

RETIREMENTS 

 

Teachers 

 

 Mattie Pearl Bell Retirement          Eff. 07/01/10 

 Phillip W. House Jr.  Retirement          Eff. 07/01/10 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Mr. Beachum moved, seconded by Mr. Atkinson that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Catale, Drennen, Hanni 

Nays: None 

 

Motion carried. 

 

6/22/10 



The Public Schools 

Youngstown, Ohio 

Office of the Superintendent 

 

 

RESOLUTION NO. 129-10 

 

NON-RENEWAL OF EMPLOYMENT OF  

NON-CERTIFICATED STAFF 

 

 

BE IT RESOLVED, by the Board of Education of the Youngstown City School District, 

Mahoning County, Ohio that on the recommendation of the Superintendent the supplemental 

contracts of the following non-certificated personnel, who are not otherwise employee of the 

Youngstown City School District, which expires June 30, 2010, shall not be renewed for the 

2010-11 school year: 

 

 

 Angela Williams   Alpha Girls Track Coach 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Mr. Beachum moved, seconded by Mr. Atkinson that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Catale, Drennen, Hanni 

Nays: None 

 

Motion carried. 

 

6/22/10 



The Public Schools 

Youngstown, Ohio 

Office of the Superintendent 

 

 

RESOLUTION NO. 130-10 

 

CLASSIFIED PERSONNEL 

APPOINTMENTS, RESIGNATION AND RETIREMENT 

 

 

RESOLVED, based upon the recommendation of the Assistant Superintendent of 

Human Resources, the following appointments, resignation and retirement is being accepted for 

the 2009-10 school year: 

 

APPOINTMENTS 

 

Security Guards – (Fund 001) - $23.08 per hour; to be used on an “as needed” basis, not to 

exceed 12 hours per week: 

 

 Gary D. Jones   Stephen Szekely Jr. 

            

RESIGNATION 

 

Bus Driver 

 

 Larry Finney    Resignation    Eff. 06/11/10 

 

RETIREMENT 

 

Educational Assistant 

 

 Rihab Mahmood    Retirement    Eff. 07/01/10 

 

 

 

 

 

Mr. Beachum moved, seconded by Mr. Atkinson that the foregoing resolution be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Catale, Drennen, Hanni 

Nays: None 

 

Motion carried. 

 

6/22/10 



The Public Schools 

Youngstown, Ohio 

Office of the Superintendent 

 

 

 

 

To:  Board of Education 

 

Subject: Recommendation on Appeal Hearing for Suspension 

 

 

In accordance with Ohio Revised Code 3313.66 and 3313.661 and the Youngstown Board of 

Education Policy 5610, an appeal hearing was held Thursday, June 3, 2010 at 8:20 a.m. for student 

Irene Edwards. 

 

Kate Good, the designee of the President of the Board of Education, served as the appeal officer.  

After reviewing all documentation, the hearing officer believes that the student, Irene Edwards, was 

given due process in the ten (10) day suspension.  Therefore, the ten (10) day suspension of the 

student, Irene Edwards, should be upheld. 

 

 

Respectfully Submitted, 

 

 

 

Anthony Catale, President 

Youngstown Board of Education 

 

 

 

 

 

 

 

 

 

 

Mr. Catale moved, seconded by Mr. Beachum that the foregoing recommendation be adopted. 

 

Ayes: Murphy, Atkinson, Beachum, Catale, Drennen, Hanni 

Nays: Mahone 

 

Motion carried. 

 

6/22/10 



The Public Schools 

Youngstown, Ohio 

Office of the Superintendent 

 

 

 

 

To:  Board of Education 

 

Subject: Recommendation on Appeal Hearing for Suspension 

 

 

In accordance with Ohio Revised Code 3313.66 and 3313.661 and the Youngstown Board of 

Education Policy 5610, an appeal hearing was held Friday, June 4, 2010 at 9:05 a.m. for student 

Seannyce McRae. 

 

Kate Good, the designee of the President of the Board of Education, served as the appeal officer.  

After reviewing all documentation, the hearing officer believes the suspension of student, Sennyce 

McRae, was given due process.  The three (3) day suspension of student, Sennyce McRae, should be 

upheld. 

 

 

Respectfully Submitted, 

 

 

 

Anthony Catale, President 

Youngstown Board of Education 

 

 

 

 

 

 

 

 

 

 

Mr. Catale moved, seconded by Mr. Beachum that the foregoing recommendation be adopted. 

 

Ayes: Mahone, Murphy, Atkinson, Beachum, Catale, Drennen, Hanni 

Nays: None 

 

Motion carried. 

 

6/22/10 



ADJOURNMENT 

 

There being no further business requiring board action at this time, Mr. Beachum  

moved that the meeting adjourn.  Mr. Murphy seconded the motion, and upon voice vote 

all board members voted yes.  Mr. Catale announced the meeting adjourned at 7:32 p.m. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

_______________________     _______________________ 

President       Treasurer 


