REGULAR MEETING
THE BOARD OF EDUCATION OF
YOUNGSTOWN CITY SCHOOL DISTRICT
YOUNGSTOWN, OHIO

20 West Wood Street Felamy 9, 2010

The Youngstown Board of Education met in regulasies at the I.L. Ward Building
on February 9, 2010. President Anthony Cataledalie meeting to order at 5:30 p.m. The
meeting opened with the Pledge of Allegiance foldwy a moment of silence. Roll call was
taken with the following board members in attendanc

Members present: Drennen, Hanni, Mahone, Murphkindon, Beachum, Catale
Members absent: None

STUDENT BOARD MEMBERS

Members present: Bennett, Cook
Members absent: Vanwright

Board members discussed agenda items.
CITIZEN PARTICIPATION

President Catale called for citizen participatioruis Muhammad addressed the
Board.

EXECUTIVE SESSION

At 6:12 p.m. Mr. Beachum moved, seconded by Mr. pdyrthat board members
adjourn to executive session for the purpose afud&ng: the appointment, employment,
dismissal, discipline, promotion, demotion, or cemgation of an employee or the
investigation of charges or complaints againstrapleyee, official, licensee or student, unless
the employee, official, licensee or student requestpublic hearing; and preparing for,
conducting, or reviewing negotiations or bargaingagsions with employees. On roll call
vote the results were as follows:

Ayes: Drennen, Hanni, Mahone, Murphy, Atkinson, @ean, Catale
Nays: None

Board members came out of executive session atp/ro5
The regular portion of the meeting was reconvendfie boardroom at 7:15 p.m.



APPROVAL OF AGENDA

As the first item of business, Mr. Catale called domotion approving the agenda.
Mr. Beachum moved that the agenda be approved amghnecessary corrections. It was
seconded by Ms. Drennen. On roll call vote thaltesvere as follows:

Ayes: Drennen, Hanni, Mahone, Murphy, Atkinson, @ean, Catale
Nays: None

Motion carried, and the agenda was approved wiglnanessary corrections.
APPROVAL OF MINUTES

Mr. Beachum moved, seconded by Mr. Murphy that thewutes of the
organizational meeting of January 5, 2010; thelaedroard meetings of January 12, 2010
and January 26, 2010 along with the minutes ofgieeial meeting of January 11, 2010 be
approved as presented. On roll call vote the tseaidre as follows:

Ayes: Drennen, Hanni, Mahone, Murphy, Atkinson, @ean, Catale
Nays: None

Motion carried, and minutes were approved as pteden
COMMUNICATIONS

There were no oral or written communications.
CITIZEN PARTICIPATION

President Catale called for citizen participatidoe Louis Teague and Jimma
McWilson addressed the Board.

COMMITTEE REPORTS

Rachel Hanni, Certificated Personnel/Community fela Speakers Bureau
Committee; Andrea Mahone, Legal/Legislative/Pol@gmmittee; Lock P. Beachum, Sr.,
Finance/Accounting/Investments Committee; Richartkindon, Extra Curricular/Sports
Committee and June Drennen, Curriculum/Career Gachmittee recommended passage of
various resolutions and noted future committee imgeates.

STUDENT BOARD MEMBERS
In the absence of Youngstown Early College stubdeatd member D'Treal Bennett,

Kaitlyn Cook presented information on the variocisvdies taking place at Youngstown
Early College and Chaney High School.



FACILITIES REPORT

Mr. DeNiro, assistant superintendent of schoolrmss affairs noted that a meeting to
discuss the closing of the OSFC construction prejes held on February's
and that the Wilson Middle School building projsgbrogressing.

BOARD PRESIDENT’'S REPORT

President Catale noted that a letter was maileduttitor of state, Mary Taylor,
requesting a new Performance Audit. He furtheedabat a letter to state superintendent,
Deborah Delisle addressing his recommendation fembers of the Academic Distress
Commission had also been mailed. His recommenmsatice Kathy Garcia and Betty
Greene.

EXECUTIVE REPORTS
Superintendent Webb commented on the following:

* Meeting with congressman Tim Ryan at YSU
* Funding to bring Linda Lantieri to the area regagdi
social and emotional issues
« Community meeting rescheduled for February 22
Choffin at 9:00 and 6:00 at Chaney
« Commission meeting on February™1
« Congratulations to Mattie Bell on beginning hef §@ar of teaching
* Odyssey incident

NEW BUSINESS
CONSENT AGENDA

Mr. Beachum offered a motion to place Resolution Ms10 through Resolution No.
34-10 with a separate vote on Resolutions No. 18rD20-10 on a Consent Agenda. Mr.
Atkinson seconded the motion. Mr. Beachum withditesvmotion due to a request to include
Resolution No. 18-10 to also be voted on separatdly Atkinson withdrew his second, and
the motion was removed from the floor

Mr. Beachum then offered a motion to place Resmiutio. 21-10 through Resolution
No. 34-10 with a separate vote on Resolutions 18940 and 20-10. It was seconded by
Ms. Hanni, and on roll call vote the results wesdadiows:

Ayes: Drennen, Hanni, Mahone, Murphy, Atkinson, @ean, Catale
Nays: None

Motion carried.



The Public Schools
Youngstown, Ohio
Board of Education

RESOLUTION NO. 18-10

A RESOLUTION AMENDING THE SERVICE CONTRACT
FOR TRANSPORTATION OF STUDENTS WITH DISABILITIES
TO COMMUNITY BUS SERVICES, INC.

WHEREAS, the Board of Education of the Youngstown City SdhbDgstrict
requested proposals for providing equipment, soéiwand support services in connection
with school bus operations; and

WHEREAS, proposals were received and reviewed by the Bistrid the Business
Committee; and

WHEREAS, a contract is in place Community Bus Services,. Ifar the
transportation of students with disabilities; and

WHEREAS, Community Bus Services, Inc. has responded t®tbieict’'s request
for proposal and has been deemed the best pobgidier to provide the support services in
connection with our school bus operations.

NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of the
Youngstown City School District, Mahoning Countyhi@ does approve amending the
current contract with Community Services, Inc.ncude the service of providing the District
with equipment, software and support services torsehool bus operations in conjunction
with extending the current contract for specialdseeansportation to June 30, 2016 (see copy
attached).

Mr. Beachum moved, seconded by Mr. Murphy thafdhegoing resolution be adopted.

Ayes: Drennen, Hanni, Murphy, Beachum, Catale
Nays: Mahone, Atkinson

Motion carried.

2/9/10



The Public Schools
Youngstown, Ohio
The Board of Education

RESOLUTION NO. 19-10

RESOLUTION TO APPROVE REVISED POLICY
ON EVALUATION OF THE SUPERINTENDENT

WHEREAS, the Board of Education of the Youngstown City Sd¢hbDstrict,
pursuant to R.C. 3319.01, adopted a policy regareMaluation of the superintendent; and

WHEREAS, the Board has caused its policy to be reviewed Hey Board of
Education’s Legal/Legislative Policy Committee ftaon a recommendation as to updating
such policy with revisions as are necessary anbpppte; and

WHEREAS, the Board of Education’s Legal/Legislative PoliGpommittee has
recommended that the Board adopt the revised pddiaitled, “Evaluation of The
Superintendent” at Section 1240 of its Policy Manua

NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of the
Youngstown City School District hereby ratifies,pegves and adopts the revised policy
entitled, “Evaluation of The Superintendent,” ax@b which is attached hereto and made a
part hereof by this reference.

Mr. Beachum moved, seconded by Ms. Drennen thdbthgoing resolution be adopted.

Ayes: Drennen, Hanni, Mahone, Murphy, Atkinson, &aan, Catale
Nays: None

Motion carried.

2/9/10



BOARD OF EDUCATION ADMINISTRATION
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EVALUATION OF THE SUPERINTENDENT

The Board of Education believes it is essentialt thaevaluate the Superintendent’s
performanceannually in order to assist both the Board and the Supmrdent in the proper
discharge of their responsibilities and to enab Board to provide the District with the best
possible leadershigwith respect to the Board’'s statutory authority to evaluate the
Superintendent. Ohio Revised Code 8§ 3319.01 prows the following:

“Each board shall adopt procedures for the evaluatin of its superintendent
and shall evaluate its superintendent in accordanceith those procedures.
An evaluation based upon such procedures shall bersidered by the board
in deciding whether to renew the superintendent's antract. The
establishment of an evaluation procedure shall natreate an expectancy of
continued employment. Nothing in this section shhprevent a board from
making the final determination regarding the renewa or failure to renew a
superintendent’s contract.”

The Board shall annually evaluate the performariate Superintendent. (See Policy 1110.)
Such evaluation shall include an assessment of:

A. The progress toward both the educational gaatsthe operational goalsf the
District;
B. The working relationship between the Board dre@Superintendent.

Such assessments will be based on defined gqualggctations developed by the Board for
each criterion being assessed.

During each school year, the Board President shatdichedule a Board retreat to be held no
later than September 30 for the Board to review wh the Superintendent the Board’'s
evaluation of the Superintendent’s performance of He prior school year and its
measurable and reasonable goals and expectations the current school year.

In preparation for such retreat, the following schelule of planning shall apply each year:

Annual Evaluation

A. On or before the second Tuesday in September cfach year, the Board’'s
Committee on Certificated Personnel, Community Relaons and Speaker’s Bureau
(“Committee”) shall distribute to all Board members copies of the Board’s goals
set for the Superintendent for the prior school yeg together with the Board’s
evaluation instrument to be utilized by each Board member to rate the
Superintendent’s performance for the prior school ar.



BOARD OF EDUCATION ADMINISTRATION
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On or before the fourth Tuesday in September of edcyear, the Committee shall
collect from each Board member the completed evaltian instrument prepared by
each Board member for the prior school year. The @mmittee shall then tabulate
the overall evaluation of the Superintendent by aeamulating the ratings provided
by each Board member into one overall evaluation ofthe Superintendent
applicable to the Superintendent’s performance forthe prior school year. Such
overall evaluation shall be subject to review and @proval by the Board. The
Board shall present to the Superintendent on or befe September 30 of each year
a copy of such Board-approved overall evaluationThe overall evaluation shall be
also placed in the Superintendent’s personnel filen the Department of Human
Resources on or before such September 30.

Annual Goals and Expectations

A.

On or before the second Tuesday in September efch year, the Committee shall
recommend in writing to the Board measurable goaland expectations to assist the
Board in evaluating next year the Superintendent’'sperformance during the
current school year.

On or before the second Tuesday in September efch year, the Superintendent
shall recommend in writing to the Board measurablegoals and expectations to
assist the Board in evaluating next year the Superiendent’s performance during
the current school year.

On or before the fourth Tuesday in September oéach year, the Board shall review
both the recommended measurable goals and expectais for the Superintendent
submitted by the Committee and by the Superintenddn and shall adopt such
measurable goals and expectations in writing as thBoard deems appropriate by
meshing the recommendations of the Committee and ¢iie Superintendent. Such
measurable goals and expectations shall then be gented in writing to the

Superintendent by September 30 of each year.

Subsequently during the school year, the Boardhall conduct a mid-school year

retreat with the Superintendent to review and discss the measurable goals and
expectations for that school year and to preliminaty review the Superintendent’s

performance in accordance with those goals and exg@tions.

Then, during the subsequent September, as provd in the “Annual Evaluation”
section of this policy hereinabove, the Superinteraht shall be evaluated for the
immediately preceding school year in accordance witthe measurable goals and
expectations established during September of thatreceding school year for that
school year.
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As an outcome of the evaluation of the Superintetisigperformance, the Board should be
prepared to judge the advisability oftaining employment of the Superintendent and be

prepared to:
a. Determine the Superintendent’s salary;

b. Identify strengths and weaknesses in the operati the District and determine a
means by which weaknesses can be reduced andtbsemg maintained;

c. Establish specific objectives, the achievemédntinich will advance the District
toward its goals;

d. Improve its own performance as the public bottimately charged with the
educational responsibility of the District.

R.C. 3319.01
Adopted: 8/24/04
Revised



The Public Schools
Youngstown, Ohio
The Board of Education

RESOLUTION NO. 20-10

RESOLUTION TO APPROVE REPLACEMENT POLICY
ON EVALUATION OF THE TREASURER

WHEREAS, the Board of Education of the Youngstown City Sd¢hbDstrict,
pursuant to R.C.3313.22, adopted a policy regartiag@valuation of the treasurer; and

WHEREAS, the Board has caused its policy to be reviewed Hey Board of
Education’s Legal/Legislative Policy Committee ftaon a recommendation as to updating
such policy with revisions as are necessary anbpppte; and

WHEREAS, the Board of Education’s Legal/Legislative PoliGpommittee has
recommended that the Board adopt the replacemdiaty pmtitled, “Evaluation of The
Treasurer” at Section 1330 of its Policy Manual.

NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of the
Youngstown City School District hereby ratifiespepves and adopts the replacement policy
entitled, “Evaluation of The Treasurer,” a copydfich is attached hereto and made a part
hereof by this reference.

Mr. Beachum moved, seconded by Ms. Drennen thdbtbgoing resolution be adopted.

Ayes: Drennen, Hanni, Mahone, Murphy, Atkinson, &aan, Catale
Nays: None

Motion carried.

2/9/10
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EVALUATION OF THE TREASURER

The Board of Education believes it is essential thait evaluate the Treasurer's
performance annually in order to assist both the Bard and the Treasurer in the proper
discharge of their responsibilities and to enablehie Board to provide the District with the
best possible leadership with respect to the Boarsl’statutory authority to evaluate the
Treasurer. Ohio Revised Code § 3313.22(D) providése following:

“Each board shall adopt procedures for the evaluatn of its treasurer and
shall evaluate its treasurer in accordance with thee procedures. The board
shall consider an evaluation based upon those praberes in deciding
whether to renew the treasurer's contract. The esblishment of an
evaluation procedure shall not create an expectancyof continued
employment. Nothing in this division shall preventa board from making
the final determination regarding the renewal or nm-renewal of a
treasurer’s contract.”

The Board shall annually evaluate the performance fothe Treasurer. (See Policy 1110.)
Such evaluation shall include an assessment of:

A. The progress toward the established financial aountability goals of the
District;
B. The working relationship between the Board andlie Treasurer.

Such assessments will be based on defined qualitypectations developed by the Board
for each criterion being assessed.

During each school year, the Board President shatichedule a Board retreat to be held no
later than September 30 for the Board to review wh the Treasurer the Board’'s
evaluation of the Treasurer’'s performance of the pior school year and its measurable
and reasonable goals and expectations for the cumeschool year.

In preparation for such retreat, the following schelule of planning shall apply each year:

Annual Evaluation

A. On or before the second Tuesday in September cfach year, the Board’'s
Committee on Certificated Personnel, Community Rel@aons and Speaker’s Bureau
(“Committee”) shall distribute to all Board members copies of the Board’s goals
set for the Treasurer for the prior school year, tgether with the Board’s
evaluation instrument to be utilized by each Boardnember to rate the Treasurer’s
performance for the prior school year.
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On or before the fourth Tuesday in September oéach year, the Committee shall
collect from each Board member the completed evaltian instrument prepared by
each Board member for the prior school year. The @mmittee shall then tabulate
the overall evaluation of the Treasurer by accumulang the ratings provided by
each Board member into one overall evaluation of # Treasurer applicable to the
Treasurer’s performance for the prior school year. Such overall evaluation shall
be subject to review and approval by the Board. Té Board shall present to the
Treasurer on or before September 30 of each yearapy of such Board-approved
overall evaluation. The overall evaluation shall b also placed in the Treasurer’s
personnel file in the Department of Human Resourcesn or before such September
30.

Annual Goals and Expectations

A.

On or before the second Tuesday in September efch year, the Committee shall
recommend in writing to the Board measurable goaland expectations to assist the
Board in evaluating next year the Treasurer’'s perfomance during the current
school year.

On or before the second Tuesday in September efch year, the Treasurer shall
recommend in writing to the Board measurable goaland expectations to assist the
Board in evaluating next year the Treasurer’'s perfomance during the current
school year.

On or before the fourth Tuesday in September oéach year, the Board shall review
both the recommended measurable goals and expectais for the Treasurer
submitted by the Committee and by the Treasurer, ad shall adopt such
measurable goals and expectations in writing as thBoard deems appropriate by
meshing the recommendations of the Committee and dhe Treasurer. Such
measurable goals and expectations shall then be gented in writing to the
Treasurer by September 30 of each year.

Subsequently during the school year, the Boardhall conduct a mid-school year
retreat with the Treasurer to review and discuss te measurable goals and
expectations for that school year and to preliminaily review the Treasurer’s

performance in accordance with those goals and exg@tions.

Then, during the subsequent September, as proved in the “Annual Evaluation”
section of this policy hereinabove, the Treasurer hall be evaluated for the
immediately preceding year in accordance with the masurable goals and
expectations established during September of thatreceding school year for that
school year.
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As an outcome of the evaluation of the Treasurer'performance, the Board should be
prepared to judge the advisability of retaining empoyment of the Treasurer and be

prepared to:
a. Determine the Treasurer’s salary;

b. Identify strengths and weaknesses in the operatm of the District and
determine a means by which weaknesses can be reddicand strengths are

maintained;

c. Establish specific objectives, the achievementf avhich will advance the
District toward its goals;

d. Improve its own performance as the public body liimately charged with the
educational responsibility of the District.

R.C. 3313.22
Adopted: 8/24/04
Revised 5/22/07



Mr. Catale then entertained a motion to adopt thesént Agenda. Mr. Beachum
moved adoption of the Consent Agenda, secondedrbiviitphy which included Resolution
No. 21-10 through Resolution No. 34-10 summarizefbiows:

Ayes: Drennen, Hanni, Mahone, Murphy, Atkinson, @ean, Catale
Nays: None

Motion carried.

The Public Schools
Youngstown, Ohio
The Board of Education

RESOLUTION NO. 21-10

RESOLUTION TO APPROVE REVISED POLICY
ON NON-REEMPLOYMENT OF THE TREASURER

WHEREAS, the Board of Education of the Youngstown City Sd¢hbDdstrict,
pursuant to R.C.3313.22, 3319.16, 3319.31, 3319381.39 and A.C. 3301-73-21, adopted
a policy regarding non-reemployment of the treasared

WHEREAS, the Board has caused its policy to be reviewed Hey Board of
Education’s Legal/Legislative Policy Committee ftaon a recommendation as to updating
such policy with revisions as are necessary anbpppte; and

WHEREAS, the Board of Education’s Legal/Legislative PoliGpommittee has
recommended that the Board adopt the revised peltyled, “Non-Reemployment of the
Treasurer” at Section 1340 of its Policy Manual.

NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of the
Youngstown City School District hereby ratifies,pegves and adopts the revised policy

entitled, “Non-Reemployment of the Treasurer,” pycof which is attached hereto and made
a part hereof by this reference.

Mr. Beachum moved, seconded by Mr. Murphy thatdhegoing resolution be adopted.

Ayes: Drennen, Hanni, Mahone, Murphy, Atkinson, &aan, Catale
Nays: None

Motion carried.

2/9/10



BOARD OF EDUCATION ADMINISTRATION
YOUNGSTOWN CITY SCHOOL DISTRICT 1340

NON-REEMPLOYMENT OF THE TREASURER

The Board of Education has an obligation to theesis of this District to employ the professional
leadership best trained and equipped to meet theagdnal needs of their children. It shall meet
that obligation by retaining only the best quatifgeerson as Treasurer for this District.

The Board may, at any regular or special meetitdjdeing the period beginning on the first day of
January of the calendar year preceding the yearrésssurer’s contract of employment expires and
ending on the first day of March of the year thet@rt expires, re-employ the Treasurer for a
succeeding term not longer than five (5) yearsjnogtg the first day of August immediately
following the expiration of the Treasurer’s currearm of employment and ending July'31

At the expiration of a Treasurer’s current ternewiployment, the Treasurer is deemed re-employed
for a term of one (1) year at the same salaryghysncrement that the Board may authorize, unless
the Board, on or before Marcf{ &f the year in which his/her contract of employtexpires, either
re-employs the Treasurer for a succeeding ternives o the Treasurer written notice of its intent
not to re-employ the Treasurer.

Except for a Treasurer who is automatically disifjedl from service for failing to hold a valid
Treasurer’s license and is not considered an “atkerqualified Treasurer”, the termination of the
Treasurers contract shaII be |n accordance Wlth I3319 16 and may be termlnated for-gross

Beard—ef—Edueaﬂen—er—feFe%hgood and jUSt cause.

Reporting Professional Misconduct

Consistent with Policy 8141 and State law, the B@end/or the Superintendent will file a report to
the Ohio Department of Education, on forms proviftedthat purpose, matters of professional
misconduct on the part of the Treasurer, as ademmprofessional, including a conviction of the
Treasurer of certain enumerated crimes and/or @dmehich is determined to be unbecoming to the
teaching profession. Reports of any investigatiegarding whether or not the Treasurer has
committed an act or offense for which the Boangggiired to make a report to the Ohio Department
of Education shall be kept in the personnel filehaf Treasurer. Should the Ohio Department of
Education determine that the results of that inyasbn do not warrant initiating an action
suspending, revoking, or otherwise limiting theaBrer’s license, the report(s) of any investigatio
will be moved to a separate public file.

R.C. 3313.22, 3319.16, 3319.31, 3319.313, 3319.39
A.C. 3301-73-21

Adopted: 2/21/08
Revised:



The Public Schools
Youngstown, Ohio
Office of the Treasurer

RESOLUTION NO. 22-10

RESOLUTION ACCEPTING THE AMOUNTS AND RATES AS DETEBRNED BY THE
BUDGET COMMISSION AND AUTHORIZING THE NECESSARY TAXEVIES AND
CERTIFYING THEM TO THE COUNTY AUDITOR

(CITY, VILLAGE OR LOCAL BOARD OF EDUCATION)
Revised Code Sections 5705.34-5705.35

The Board of Education of théoungstownSchool District, Mahoning County, Ohio, met in
reqularsession on the"aday of February 2010, at the office of the BodrdEducation, 20 West

Wood Street with the following members present:

Ms. Drennen Mr. Atkinson
Ms. Hanni Mr. Beachum
Ms. Mahone Mr. Catale
Mr. Murphy

Mr. Beachum moved the adoption of the following Resolution:

WHEREAS, this Board of Education in accordance with thevigsions of law has
previously adopted a Tax Budget or has been grainésduthority by the Mahoning County Budget
Commission to waive this requirement for the nextseding fiscal year commencing July 1, 2010

and

WHEREAS, the Budget Commission of Mahoning County, Ohig bertified its action
thereon to this Board together with an estimatehgy County Auditor of the rate of each tax
necessary to be levied by this Board, and whattpareof is without, and what part within, the ten

mill limitation;



Resolution No. 22-10 continued

NOW, THEREFORE, BE IT RESOLVED, by the Board of Education of the
Youngstown School DistrictMahoning County, Ohio, that the amounts and ratedetermined by

the Budget Commission in its certification, be #melsame are hereby accepted; and

BE IT FURTHER RESOLVED , that there be and is hereby levied on the taxichipl of
said School District the rate of each tax necesgatye levied within and without the ten mill

limitation; and

BE IT FURTHER RESOLVED , that the Treasurer of this Board be and is hedelegted
to certify a copy of this Resolution to the CouAtyditor of said County.

Mr. Murphy seconded the Resolution and the roll being called upon its adoption
the vote resulted as follows:

Ms. Drennen Yes Mr. Atkinson Yes
Ms. Hanni Yes Mr. Beachum Yes
Ms. Mahone Yes Mr. Catale Yes
Mr. Murphy Yes

Adopted the 8 day of February 2010

Treasurer of the Board of Education of the
Youngstown School District, Mahoning County, Ohio



Resolution No. 22-10 continued

CERTIFICATE OF COPY

ORIGINAL ON FILE

The State of Ohio, Mahoning County, ss.

I, William A. Johnson Treasurer of the Board of Education of the Youogs City

School District in said County, and in whose cugttite Files and Records of said Board are
required by the laws of the State of Ohio to betkep hereby certify that the foregoing is taken
and copied from the original minutes of the Regiaeting of the Board of Education held on

February 9, 2010 at the office of the Board of Edion, 20 West Wood Street now on file with

said Board, that the foregoing has been comparedéwith said original document, and that

the same is a true and correct copy thereof.

WITNESS my signature this fdday of February 2010.

Treasurer of the Board of Education of the

Youngstown School District, Mahoning County, Ohio

A copy of this resolution must be certified to Mahoning County Auditor within the time prescriigdsection 5705.34 of the
Ohio Revised Code, or at such a later date as mapjiroved by the Board of tax appeals.

Filed ,2010

Mike Sciortino, County Auditor

By Deputy Auditor

2/9/10



The Public Schools
Youngstown, Ohio
Office of the Superintendent

RESOLUTION NO. 23-10

RESOLUTION TO ADOPT REVISED POLICY
ON TERMINATION AND RESIGNATION
(ADMINISTRATION)

WHEREAS, the Board of Education of the Youngstown City S¢Haistrict desires
to abide by due process, statutory proceduresaman@pplicable terms of an administrator’s
contract regarding termination and resignation; and

WHEREAS, the Board has caused its policy to be reviewedhbySuperintendent
and her designees to obtain a recommendationugglfding such policy with revisions as are
necessary and appropriate; and

WHEREAS, the Superintendent has recommended that the Bolat the revised
policy entitled, “Termination and Resignation” (Agmstration) at Section 1541 of its Policy
Manual.

NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of the
Youngstown City School District hereby ratifies,pegves and adopts the revised policy

entitled, “Termination and Resignation” (Administoa), a copy of which is attached hereto
and made a part hereof by this reference.

Mr. Beachum moved, seconded by Mr. Murphy thafdhegoing resolution be adopted.

Ayes: Drennen, Hanni, Mahone, Murphy, Atkinson, &aan, Catale
Nays: None

Motion carried.

2/9/10



BOARD OF EDUCATION ADMINISTRATION
YOUNGSTOWN CITY SCHOOL DISTRICT 1541/Page 1 of 1

TERMINATION AND RESIGNATION

Termination
The employment contract of an administrator maguspended and/or terminated, upon a majority
vote of the Board of Education, for good and jise including disclosing a question to a student

on a State-mandatexdsessment. In such cases, the Board shall abide by due prostdatory
procedures, and any applicable terms of the adimsituss employment contract.

Resignation

An administrator may resign in accordance with éad any applicable terms of his/her employment
contract.

Reporting Professional Misconduct

Consistent with Policy 8141 and State law, the 8@ad/or the Superintendent will file a report to
the Ohio Department of Education, on forms providgthe Department for that purpose, matters of
professional misconduct on the part of licensefegsional administrators, including a conviction of
the administrator of certain enumerated crimes candbnduct which is determined to be
unbecoming to the teaching profession. Reportsngfinvestigation regarding whether or not a
licensed professional administrator has committedc or offense for which the Board is required
to make a report to the Ohio Department of Educaticall be kept in the personnel file of the
administrator. Should the Ohio Department of Etacadetermine that the results of that
investigation do not warrant initiating an actiamsggending, revoking, or otherwise limiting that
licensed professional staff administrator’s liceaspermit, the report(s) of any investigation void
moved to a separate public file.

R.C. 3319.02, 3319.15, 3319.151, 3319.16, 33193#19.31, 3319.313, 3319.39
A.C. 3301-73-21

Adopted: 2/21/08
Revised:



The Public Schools
Youngstown, Ohio
Office of the Superintendent

RESOLUTION NO. 24-10

RESOLUTION TO APPROVE REVISED POLICY
ON TERMINATION AND RESIGNATION
(PROFESSIONAL STAFF)

WHEREAS, the Board of Education of the Youngstown City Sé¢hbDastrict,
pursuant to R.C. 3319.02, 3319.15, 3319.151, 3819319.161, 3319.31, 3319.313, 3319.39
and A.C. 3301-73-21, adopted a policy to abide umy process, statutory procedures, and the
applicable terms set forth in any collectively-lzangd agreement for professional staff
regarding termination and resignation; and

WHEREAS, the Board has caused its policy to be reviewedhbySuperintendent
and her designees to obtain a recommendationugglfding such policy with revisions as are
necessary and appropriate; and

WHEREAS, the Superintendent has recommended that the Bolamt the revised
policy entitled, “Termination and Resignation” (Rrssional Staff) at Section 3140 of its
Policy Manual.

NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of the
Youngstown City School District hereby ratifies,pegves and adopts the revised policy
entitled, “Termination and Resignation” (Professiotaff), a copy of which is attached
hereto and made a part hereof by this reference.

Mr. Beachum moved, seconded by Mr. Murphy thatdhegoing resolution be adopted.

Ayes: Drennen, Hanni, Mahone, Murphy, Atkinson, &aan, Catale
Nays: None

Motion carried.

2/9/10
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TERMINATION AND RESIGNATION

TERMINATION

The employment contract of a professional staff imemmay be suspended and/or terminated in
accordance with law, upon a majority vote of thea®loof Education, for good and just cause,
including disclosing a question to a student ortadeSnandate@ssessment.In such cases, the
Board shall abide by due process, statutory praesdand the applicable terms set forth in any
collectively-bargained agreement.

RESIGNATION

A professional staff member may resign in accordanith law and the applicable terms of any
collectively-bargained agreement.

A resignation, once accepted by the Board, matheot be rescinded.

Reporting Professional Misconduct

The Superintendent (or Board President where eitieerSuperintendent and/or Treasurer has
engaged in misconduct) will file a report to thadbepartment of Education, on forms provided by
the Department for that purpose, matters of prmfieas misconduct on the part of licensed

professional staff members in those specific cistamces set forth in State law and Policy 8141,
including a conviction of the professional staffmieer of certain enumerated crimes and/or for
conduct which is determined to be unbecoming tate¢hehing profession in conjunction with the

non-renewal or termination of a professional staémber, or resignation by a professional staff
member under threat of same and/or during the eafr&in investigation of conduct reasonably
determined to be unbecoming the teaching professio

Reports of any investigation regarding whetheratranprofessional staff member has committed an
act or offense for which the Superintendent or Bdaresident is required to make a report to the
Ohio Department of Education shall be kept in teesgnnel file of the professional staff member.
Should the Ohio Department of Education deterniva the results of that investigation do not
warrant initiating an action suspending, revokiog, otherwise limiting that professional staff
member’s license or permit, the report(s) of amgatigation will be moved to a separate public file

R.C. 3319.02, 3319.15, 3319.151, 3319.16, 33193#I1.31, 3319.313
R.C. 3319.39
A.C. 3301-73-21

Adopted: 8/24/04
Revised: 2/21/08
Revised: 3/24/09
Revised:



The Public Schools
Youngstown, Ohio
Office of the Superintendent

RESOLUTION NO. 25-10

RESOLUTION TO APPROVE REVISED POLICY
ON CRIMINAL HISTORY RECORD CHECK
(PROFESSIONAL STAFF)

WHEREAS, the Board of Education of the Youngstown City Sd¢hbDdstrict,
pursuant to R.C. 109.57, 109.572, 2950, 2953.321.831, 3319.39, and 3319.40, adopted a
policy that requires a criminal background checkeafh applicant the Superintendent
recommends for employment on the District’s profess staff; and

WHEREAS, the Board has caused its policy to be reviewechbySuperintendent
and her designees to obtain a recommendationuggl&ding such policy with revisions as are
necessary and appropriate; and

WHEREAS, the Superintendent has recommended that the Bolamt the revised
policy entitled, “Criminal History Record Check” &ection 3121 of its Policy Manual.

NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of the
Youngstown City School District hereby ratifies,pegves and adopts the revised policy

entitled, “Criminal History Record Check,” a copiywehich is attached hereto and made a part
hereof by this reference.

Mr. Beachum moved, seconded by Mr. Murphy thatdhegoing resolution be adopted.

Ayes: Drennen, Hanni, Mahone, Murphy, Atkinson, &aan, Catale
Nays: None

Motion carried.

2/9/10
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CRIMINAL HISTORY RECORD CHECK

In accordance with State law, the Board of Edunatsojuires a criminal background check of each
applicant the Superintendent recommends for emm@ayn the District’s professional staff as well
as for current employees on a periodic basis. fEggirement includes all substitutes and persons
employed on a part-time basis such as coachediatyasupervisors. In addition, all professional
staff members with a license, certificate, or perssued by the Ohio Department of Education must
undergo a criminal background cheak prescribed by law. Such background check is not
otherwise required of any currently-employed stadéimber who is a candidate for another position
within the District.

The Superintendent shall establish administrativdedjnes which will require a records check that
complies with the law through the Bureau of Crinhiltentification and Investigation (BCII) and
through Federal Bureau of Investigation (FBI) resor

The guidelines established by the Superintendeatit @lso direct that any information and records
obtained from such inquiries are confidential dmallsiot be released or disseminated.

Should it be necessary to employ a person to niaiotétinuity of the program, prior to receipt of
the criminal history record, the Superintendent maploy the person on a provisional basis until
the report is received.

Effect of Guilty Plea and/or Conviction of Enume@Crimes

Professional staff members determined by virtuee @iminal records check to have pled guilty to or
have been convicted of any offense enumerated URder 3319.39(B)(1), including a judicial
finding for intervention in lieu of conviction arad/ participation in a pre-trial diversion program
relating to any of the offenses listed thereinwbio are otherwise determined to have engaged in
conduct unbecoming the teaching profession una&iespecific circumstances set forth in Policy
8141, are subject to mandatory State reportingnergents in addition to the initiation of an action
by the Board to terminate their employment.
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Suspension from Duties Involving Care, Custody antt®| of a Child

In accordance with Policy 3138 and State law, thpe8ntendent shall immediately suspend a
licensed professional staff member from all dutties require the care, custody, or control of &chi
during any pending criminal action for which thafsmember has been arrested, summoned and/or
indicted for any crimes set forth in R.C. 3319.39(& comprehensive list of the crimes which must
result in a suspension are set forth in AG 3121.

R.C. 109.57, 109.572, 2950, 2953.32, 3301.541,.29193319.39, 3319.40

Adopted: 8/24/04
Revised: 4/22/08
Revised: 12/16/08
Revised:



The Public Schools
Youngstown, Ohio
Office of the Superintendent

RESOLUTION NO. 26-10

RESOLUTION TO APPROVE REPLACEMENT POLICY
ON PARENT AND FAMILY INVOLVEMENT

WHEREAS, the Board of Education of the Youngstown City Sc¢hDgstrict,
adopted a policy recognizing that student learisngpore likely to occur when there is an
effective partnership between school and the stigdesrents and family; and

WHEREAS, the Board has caused its policy to be reviewedbySuperintendent
and her designees to obtain a recommendation @edating such policy with revisions as
are necessary and appropriate; and

WHEREAS, the Superintendent has recommended that the Badogt the
replacement policy entitled, “Parent and Familyolement” at Section 2111 of its Policy
Manual.

NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of the
Youngstown City School District hereby ratifiespepves and adopts the replacement policy

entitled, “Parent and Family Involvement,” a cogywich is attached hereto and made a
part hereof by this reference.

Mr. Beachum moved, seconded by Mr. Murphy thafdhegoing resolution be adopted.

Ayes: Drennen, Hanni, Mahone, Murphy, Atkinson, &aan, Catale
Nays: None

Motion carried.

2/9/10
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PARENT AND FAMILY INVOLVEMENT

The Board of Education recognizes and values parentind families as children’s first teachers
and decision-makers in education. The Board belieg that student learning is more likely to

occur when there is an effective partnership betweethe school and the student’s parents and
family. Such a partnership between the home ad sobl and greater involvement of parents in

the education of their children generally result inhigher academic achievement, improved
student behavior, and reduced absenteeism.

In accordance with statute and the State Board of dication Parent and Family Involvement
Policy, use of the term “families” is used in orderto include children’s primary caregivers,
who are not their biological parents, such as fostearegivers, grandparents, and other family
members.

In cultivating partnerships with families and communities, the Board is committed to the
following:

A. Relationships with Families

e cultivating school environments that are welcoming,supportive, and
student-centered;,

e providing professional development for school staffthat helps build
partnerships between families and schools; s, 4

e providing family activities that relate to various cultures, languages,
practices, and customs, and bridge economic and twilal barriers; ; 3

e providing coordination, technical support and other support to assist
schools in planning and implementing family involvenent activities. 3

B. Effective Communication

e providing information to families to support the proper health, safety, and
well-being of their children;

e providing information to families about school polcies, procedures,
programs, and activities;,, 3 4



BOARD OF EDUCATION PROGRAM
YOUNGSTOWN CITY SCHOOL DISTRICT 2111/Page 2 of 3

e promoting regular and open communication between $wol personnel and
students’ family members;; 4

e communicating with families in a format and languag@ that is
understandable, to the extent practicable; 3

e providing information and involving families in monitoring student
progress;s

e providing families with timely and meaningful information regarding
Ohio’s academic standards, State and local assessitse and pertinent legal
provisions; 2 3 4

e preparing families to be involved in meaningful disussions and meetings
with school staff., 3 4

C. Volunteer Opportunities

e providing volunteer opportunities for families to support their children’s
school activities;; 3

e supporting other needs, such as transportation anahild care, to enable
families to participate in school-sponsored familynvolvement eventss, 4

D. Learning at Home

» offering training and resources to help families larn strategies and skills to
support at-home learning and success in schoqly, 3 4

» working with families to establish learning goals ad help their children
accomplish these goals;

* helping families to provide a school and home emwnment that encourages
learning and extends learning at home, , 4

E. Involving Families in Decision Making and Advocacy

e involving families as partners in the process of sool review and continuous
improvement planning; 3 4
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e involving families in the development of its Distrct-wide parent involvement
policy and plan, and distributing the policy and phn to families.; 3 4

F. Collaborating with the Community

e building constructive partnerships and connecting &milies with
community-based programs and other community resowes;; 3, 4

e coordinating and integrating family involvement programs and activities
with District initiatives and community-based program that encourage and
support families’ participation in their children’s education, growth, and
development., 3 4

Implementation

The Superintendent will provide for a comprehensiveplan to engage parents, families, and
community members in a partnership in support of eah student’'s academic achievement, the
District’'s continuous improvement, and individual <hool improvement plans. The plan will
provide for annual evaluation, with the involvementof parents and families, of the plan’s
effectiveness and identification of barriers to paicipation by parents and families. Evaluation
findings will be used in the annual review of the &ent and Family Involvement policy and to
improve the effectiveness of the District plan.

ilndicates R.C. 3312.472 State Requirements

osIndicates IDEA 2004 Section 650 & 644 Parent Invoement Requirements
sindicates Title | Section 1118 Parent Involvement Bquirements

sndicates State Board Parent and Family InvolvemenPolicy Recommendations

R.C. 3313.472
Adopted: 8/24/04

Revised: 5/12/09
Revised:



The Public Schools
Youngstown, Ohio
Office of the Superintendent

RESOLUTION NO. 27-10

RESOLUTION TO APPROVE REVISED POLICY
ON CORPORAL PUNISHMENT

WHEREAS, the Board of Education of the Youngstown City Sd¢hbDstrict,
pursuant to R.C. 2919.22(B), 3313.20(B) and 331%dibpted a policy regarding corporal
punishment; and

WHEREAS, the Board has caused its policy to be reviewechbySuperintendent
and her designees to obtain a recommendationuggl&ding such policy with revisions as are
necessary and appropriate; and

WHEREAS, the Superintendent has recommended that the Bolamt the revised
policy entitled, “Corporal Punishment” at Secti@88 of its Policy Manual.

NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of the
Youngstown City School District hereby ratifies,pegves and adopts the revised policy
entitled, “Corporal Punishment,” a copy of whiclattached hereto and made a part hereof by
this reference.

Mr. Beachum moved, seconded by Mr. Murphy thatdhegoing resolution be adopted.

Ayes: Drennen, Hanni, Mahone, Murphy, Atkinson, &aan, Catale
Nays: None

Motion carried.

2/9/10
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CORPORAL PUNISHMENT

While recognizing that students may require digwoy action in various forms, the Board of
Educationdoes notcondone the use of unreasonable force and fear appaiopriate procedure in
student discipline.

Professional staff should not find it necessaryesort to physical force or violence to compel
obedience. If all other means fail, staff memiveay always resort to removal of the student from
the classroom or school through suspension or sigpybrocedures.

Professional staff as well as classified staf§y within the scope of their employment, use and
apply reasonablend necessaryorce and restraint to quell a disturbance threaggohysical injury

to others, to obtain possession of weapons or ddn@gerous objects upon or within the control of
the student, in self-defense, or for the proteatiopersons or property.

Corporal punishmerit not permitted. If any employee threatens to dbfiinflicts, or causes to
inflict unnecessary, unreasonable, irrational, @ppropriate force upon a student, s’/he may be
subject to discipline by this Board and possiblgrges of child abuse as well. This prohibition
applies as well to volunteers and those with whagristrict contracts for services.

R.C. 2919.22(B), 3313.20(B), 3319.41

Adopted: 8/24/04
Revised:



The Public Schools
Youngstown, Ohio
Office of the Superintendent

RESOLUTION NO. 28-10

RESOLUTION TO APPROVE REVISED POLICY
ON HYGIENIC MANAGEMENT

WHEREAS, the Board of Education of the Youngstown City Sd¢hbDstrict,
pursuant to R.C. 3701.933, 3703.03, 3707.26, 3333.4314.15, 3703.03, 3707.26, A.C.
3301-35-03(C)(D), and A.C. 3701-54, adopted a polec make and enforce such rules
regarding the cleanliness and sanitary managerhiére schools; and

WHEREAS, the Board has caused its policy to be reviewedhbySuperintendent
and her designees to obtain a recommendationugglfding such policy with revisions as are
necessary and appropriate; and

WHEREAS, the Superintendent has recommended that the Bolat the revised
policy entitled, “Hygienic Management” at Sectiot2? of its Policy Manual.

NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of the
Youngstown City School District hereby ratifies,pegves and adopts the revised policy

entitled, “Hygienic Management,” a copy of whichaitached hereto and made a part hereof
by this reference.

Mr. Beachum moved, seconded by Mr. Murphy thatdhegoing resolution be adopted.

Ayes: Drennen, Hanni, Mahone, Murphy, Atkinson, &aan, Catale
Nays: None

Motion carried.

2/9/10
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HYGIENIC MANAGEMENT

The Board of Education recognizes that the healthpysical well-being of the students of this
District depends in large measure upon the clessgiand sanitary management of the schools.

The Board directs that a program of hygienic mamege be instituted in the schools and explained
annually to all staff members.

The Superintendent shall cooperate with the Bofktkalth in the conduct of the inspection of each
school building and grounds for conditions dangerta public health and safety not less than
semiannually. The Superintendent shall provide access to sgitemises for the inspection(s)
which shall be conducted during regular school $ioline Superintendent shall provide records or
information the Board of Health considers necessary

The Board shall review its policies and administrate guidelines periodically to provide for the
safety of students, employees, and other personsngsschool facilities from any known health
or safety hazards in a school building or on schoarounds. The Board shall comply with
Federal laws and regulations regarding health andagety applicable to school buildings.

Integrated Pest Management

The hygienic management plan shall include an tated Pest Management program (IPM) for the
control of structural and landscape pests thatmmaeis the use of pesticides while addressin